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https://www.asus.com/event/Investor/Content/attachment/Rules_for_Election_of_Directors_ch_20210816.pdf
https://www.asus.com/event/Investor/Content/attachment/Rules_and_Procedures_of_Board_of_Directors_Meetings_tc.pdf
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https://www.asus.com/event/Investor/Content/attachment/2019091208.pdf
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> 2022 FF » ZEFHHHEZER 100%

WNESE
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> 2022 EHHEEGLAR 4 R > BETIHER 100%

EBHEEEZEY

BT EEIEEHEE > 578 BCM (Business Continuity Management) |5 7T 5l S IB /A 0] 85
BENSEENZERE 2 AR 0 2022 FEBEJRECHEHRERGEEE > ABFHNEILIES
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HREEREMZ ] - JB4F (Michael E. Porter) 2011 ZEFigH MBIEH Z={E{H ] (creating shared
value) » EMTER KB EREERMENAR - tEELEAEPREIIHZHFMIEREA
Mk E ~ RIBENEE > MABRNZOET  REREEMEEIEER » BIETENGR
FEEH o
EER R ERAESENE  RUPRAKEERE - BPIRABEKEENEELEE
BAERE > SREAFMETER T REHSBNER » ARRBRMEIEERA > FRMEIIESR
RSB Z MR SRGENBEEIER » HREIESEEATZTHIKE - ERUSRAHEEHBHA
RENRY T8UREf=E » RHIREEIE) RIRMYKE » BEREB—ERBRILENSEGE
BESCEMITGAES > BT « IRIBSET & = BRER (Triple Bottom Line, TBL) MR 2
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HE o
IRER > ERESAERFEENHER AR ERIRHIERECZHE2URGRREL
ARTEMZKEXENFHAERALERY - XEHFENZOE RENEEHEE)
(Impact Measurement and Management > IMM) > B FATH FE EG B P ) 1M S 4f — 2 2 22 05044
TR > B2EREEESERTZE NG GAEE —E 2 2k o Z=EE 2019 F£KiES
B2 713T4E (Total Impact Measurement & Management, TIMM) 755%5% » SBBEE S FISRIE A
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REE TR o
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FRIRTEE BT SROI (Social Return on Investment) 355 » HE(IIZE SR EHTETNFEEEEK®E »
W AR E R4 B BB E (Social Value International) 5358 » 22 REMEHE £ R AEF ALK IR E
B SROI $R 53 ; 2018 F2E HSAE 415/ (Natural Capital Protocol) » &L AESEHIRIGEIT EHRE »
FIRFE MR B BISIRIFIBETH (EP&L) IRE » S5|4BRIFEER BARIEAELERE © 2019 FHMHE
HE—DKEBEESIR 5 (Total Impact Measurement & Management, TIMM) » S#{E X EEE(E o
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BRMBREAETUSMETEL > TAEREAREENREES B BRI ELE o
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https://youtube.com/watch?v=YBfsE8MgnK4&feature=share
https://www.asus.com/tw/events/infoM/activity_DAAS/

ol BE

(2020 FRIKBFREERMERRS) 15 > 2019 FRKEFERYIEE 5360 B > EIUREIE 174% - BFERYTSASBEENRAEYE (Critical Raw Material)” » BEREIEZ EEINEER
B BieERBEEFATMGGBRERESE  HIEHRRE - AMBRRIERE  IRARERSE -

EIXO UL ARTS R 45

EREAREEELMREEIRNEHRIRCE > TESEERYENES  REETEHETBEEARAPER « BUN ~ =N EE ~ XiFMNEH > BURBENEROWRE - BIREASE
KREEEROWHERRLE  ZERERBINALBEFIEREIIFEZRE -

2022 FEEN 2K 30 BARRRHEIKIRTE - BEBB 75% HETS - KEETHHERBRARES TORIWERT > BSREDUEL (Drop Off) » BfTF[E (Mail Back) ~ EmEHRIN
(Trade-in) FNEIFFEXFF (Pick up) F o EIHLAY 10,790 MW E FEERY) - EFMOREGEKHEERBEEZLEHIR 11.2%

M EIRES (ton) M EURE (%)

/EETED 47 15% 13.4%
05 RIRESH ﬁ
([
Drop off w o
5% ° ]
Mail Back
0
@ PickUp o
2020 2021 2022
@ Trade-in

BREFESOKHE

EEETREEAAERRBNOZN > SBHITRFEM > FREREALSRBBERRHBEENDOKRES > ESFRABO 3CEREY > URERRBBEEEZEZHENEIWKEIE - 4 TXEHEED
KHENTRESR  SPWEEBSFEHRIVHENE « ERAERYN - EREWBEBEESED - 2022 FREEREBLNAEIKNNERERQE > HBAI—FHEK 120% °

BEEMTHEAERBRLERS  REEBTFHRERERBUGIKR T REERE 15% BEIKE - FRNEEESFERRRESPNFHEINAED > WRB2MFHEIKHESIMEGE - 2022 FREZEA
BRRERE  BERFHFH FREKPEAZZNEE > REOWEHE - FE—EUREE MEHEBLAERE) &k TRRMEREFERE) RE24ERALTNEFIRBERKE > BARREE
ARERME

ERFBEABFIBR 2R | EEKEERE

"REREREFEEYRS A (GESP) R ; GESP ZHEEAS (UNU) « BEIFREBEKE (TV) MEREREYHGE (SWA) BMSEIRGREE (REE) NEFERE -
TERAQEEERN  ENKBNES > sHERRRERASEARRFYE  RZUTEARNERE
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https://csr.asus.com/circular-economy/resource-regeneration/global-take-back-service

[o] s R e E 2R

HEEREHBRKIHNEKERMER  BREEKEEEEEEIE AHETEE
BEREYEARRERERBIESS BN EREIRESE MEEEKEEIERE) Step1. & {ERKE &2 Step2. {FHREE Step3. MR MR
IR EKE EERE » AaNREERER  FERAREE « REMTE=ERE
HEETE S EEFOEFAL > LHEE S IME B A AL WEBR 150 14001 FERR FBBERNEY
ﬁiﬁnﬁZ@W§E¥%ﬁ§15§mA% 3 & BB RTER Al E AR S E A S R R+ il
VEFEEYEIWRE - Responsible Recycling(R2)/ RIS o SO RERZ
WEEELABEXE BX [5] Yg rs 1Z 4

BAMHEFES M ERERREPETEREE  EAXBEBBRKE 2 T U SR MR R & 198
Skifa o

EREEKEREREEEY 2022 FEEHNIT 16 BREKEEHMEERE > REEARL L EETRMERE

. THEERSSEESE: fhIEE EX:0 FE: 4 RE: 11 REREE 100%

HERD S — RS Uk i B R A R A S AR R IR TR A N & At A EERARR

- BERIZE{EER 2!
AETFREREAMR RRETFEREY

X B iR EE13%

- EERSK:

BBl RE R EEHE
TR SR
- BERVAFRIR: BaM33%
BRRCBRHETEEFEXENSSWINENMTE
2022 FREZERE
- BEYMHERREH: A5 & kb

BRRESVEIEENERE LU RK R0

o X RACHREE:

X UV " B&EIRE
RRE R R G A A B AR 8% LR P A R R A
- : BUEERR7%
o BT HER:
RRETIEARAEEH T MK R T AATEHELATESEF EEMHEEFEIRIE20%
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IRRIRE

FERARAGCERNRAE > BBERAERENCENE « ERBRBIANRELEMN - BEMEE - BRENEROENE » URERZIFEAIEIKNER » EEREDNZEBERRF
&AM (Eco Friendly Products) &l 5 EE% 87.2% » FEBES @l@m{%ﬁ“““dﬁmnﬁﬁaﬁiﬁibﬁ%é RS o RS EEKEG TR (SASB) > MAEBRMRITEERHE HEEERMN
BB ERRBEAKBEEEKERENSEHERZ— HREERREBRFINEERN IR - AQHEERT S EPEAT IR FRENRFREERFERSEES 15%

EPEAT EEEIRIFHAN

BIBEFRIRR EEE%%&H&%%@E&E&% » LLEPEAT IRFIRERP » ZRESHEHERERENERRRREZ — HREZGSYHEEE « MHBEE « ERKE  ERER - ERK
CERHEHEERERR > BREBELEGBHPIHIOHIRENZE

05 1BIREEH 2018 £F EPEAT 2.0 24 hR 1 » IREEREMEE > EFRMITERDER PR > MECVEN - S LB « RRETRIIEIG EPEAT RE » A TCO RREEUR B AL (Eco
Mark) 2 o 2022 FFE{F EPEAT #ZE M E M » BB Green Electronics Council(GEC) FH@TH > ERRIBEREM T » BRIZIR EPEAT BB 2 EHREENI  FETNERERERIES
AR RRC o BB N2 AT EPEAT MR » IRER ER{EHNEE ESG & ~ RIZELRAE « AINENAERNESC2VERENAEHRNER » EMEK EREMT (G EHRERE
B & 2R R B PkER o

] O (¢)

BEREE
N =]

BB BE =4 RKEHY BERERE
HE B4

3,207 670,000 114,629
YN YN MWh

*IRRE&ET M (Eco Friendly Products) &N G LEETEASEH | SBRIBEEHERE (HizA-11) o
"EPEAT RIS IEENZEELEW S LLESEZHT | SERIBISEEEE (g A-11) o
®EPEAT (Electronic Product Environmental Assessment Tool) : 2 ERIRRE (EPA) HEME T F TIZEMF S (IEEE) HEMHEZEFERRBENGHME TR » B 150 14024 2218 » 2 ITITEERRENDIKEREIES o
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IFRS ISR LS

5‘% g BRI - ERRAM : ElREE -

o XIRIE RN EIEM A LFH o 1R i L i 52 22 - o HHERESR
Rﬁggﬁi?%ggfgqjlbﬁiﬁ B ‘ o BB 1B MR S E 53 (CBAM) HEEBREEEmEL o 2R R A AR RS
DMK ERE RS ZRERETHER  STEESTEREXTEEHLRR cEMEESEAREESS CBBREBYE-
BESHEEEAY : ZE R
ﬁ};iiéélﬁ%%@?ﬁ%%ﬂéé@&?%d\,%H (Task Unit) z— » SEOFRRZEEEREREESIE Sy

GreenASUS and SERASUS BEIBEZE® . e 4o =
EERABENSHAERSIE  BKERBARRTHREREEER EEREEEEE ?El ** E =

* PRMESIRABEREESE  CHOL A .
KEBEBE

%Iﬂﬁ BEFEESRWEEBI ENERGY STAR® 12 30%
EEADRMREEES | BNRBEESCEHEARKEAERRLEENFE ) BEENEAR 2025 FRBMAEERRAEREEMRER L 30%

06 mIEITEN

IFRS XAEIREER | BOAR

EREEREKE > TEHBRERRRAIENREMBRE  BENRBEBNRETE > €3 * 2030 FEKEEBRMMAMER LD 50%
RAERERNE « REBHEEETERRESE « BABERER - BRAKAIFRM * 2030 FREEEBMBLERREALLGIE 100% ; 2035 FR2IKEER
> 2EAVEEEEAERKEN 0 BIHHREABEBERZET - R EREREEAE 100%

BRERFESE CH04 KkiE 2025 BiR

B b E 1R

[ B ) R\ /R RBRELE / WS

ATERBEARENEMBATHREREES  KAXAESMEBEZEE (Financial Stability Board, FSB)
MY TR 1% 48 BA B 75 48 B B 3% £ (Recommendations of the Task Force on Climate-related Financial
Disclosures, TCFD)1 2248 » IR BEERZEBRAIE - 5RIE - ARSTERIGIEMNERE -

o LUE IR B RS L E R RRBEABMAFEE EBEEREEEERS

RIGEM > P AR ERRRE B (BCM) » Fy#EERIE A
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https://csr.asus.com/resource/other
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SBTiZ U EHI 2 KR {EBEE1.5°C
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bk EIE BR[ 8 = A RE R 2
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2021 EEE I ARE100° B 2 KB
400REEHFER100%FEHABERE
TRE R

FEMEAH2030FEFEREEE100%
ERBERER 2 IKEEE 122035
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aERRHEE N\ AR EE LRI
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BOAR %EE,EE’J@EE‘E

RIFEBEEME > 2050 EFTHKR MAEZRRETH TAS—RNIHE > 2IKEE 140 ERER
AEETE 2050 FIEFTHEM » (G2 IR E 88% » ERUEFRWIS I FTHRBE - ERRIZHRBE
REB2ERE (SBT) WEHERE H URSHEFNE - BEABERREH > BHRERIMKMN - BIRRER
NHIREF=RRI R BT HHREEERERFT -

SRR E RABERER =B 30

2025 2030 2050

ERERIEREZ230% S B R
{HAE SRR HR30% 2035 55 B2 AR B B B
ETHEEEEEERNFE
2BKIERMRET00




06 mIEITEN

mERERE

EARMEER

B 2007 {8 » FEESFETAEREED » MWIKkE 1S014064-1:22018 STRE = A 0 2022 FREFEEABBEHAREAE LNES > EFCEHEHHERESEAEAMNEBIER > B

AMABBRETIAKRER - TEAHNEEEAMERL > FESFBEERBBERTE (GHG protocol) BEZIFR > BIUZEERMM - 2167575 - REHFEH - B GE  BHKESD -
FEMBAZER > TREFSRER  ETTIOURELHEREERATAMZIER o

iR DR R BT NER > EE 2022 FASESAMSBEEESHERAZTREHKR (8 1) ; AR AZERESKR ($8h 2) ; DHEHNRARKY ERTFERKER
BT - mFERTHR (385 3) ;| XBERAR (HRESR) ME B REREEIEEN (85 4)  ERCEREEHERNRAETIR (F8RI5) KRR 2021 £ SEME ML

FERAR) « TETEE) ~ NANSEEFRMERES « TEHERNRKREE) SRETEE 2022 FEEDIREERE EHHIKES 2,520,829.72 M - ZHERES » HEK

BEEA139X/M - _StHREE/ GBEZTER -

mERENE - 20— R

1,500,000
REBE M
BARRTS (fitHEsE) EmfER
1,062,862.96 1,296,320.23
1,000,000
BEHEROR EmTE LHEEs STEE ERERD
500,000 396.16 BRREE HEEEH 630883 PRk g BREE
BALETE 58,345.42 63,961.95 AEIEARRESES) (EoEE)
BEEHBR EREHEUR 17,346.23 EFIRAT 3,672.07 9,262.36
119.09 873.10 1,361.32
. [ g
R 1 BEER 85 2 BARER 18R 3 B 1Rl 4 HEERER 85 5 EREEESR
VEEREBRERTE (GHG protocol) BEZIEIZESHEE A/ (Size) ~ BERE ] (Influence) ~ EIZEEFE (Risk) « FIZERI{HA (Stakeholders) ~ Z9MEEE (Outsourcing) ~ ZBF9355]| (Sector guidance) ELELfth (Others) o
REFEAHMBRRMYIEREEERIINSERN 28 FAR » WIRAEEEFIEEHRTAZEREZ FRT -
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06 mIEITEN

5 1. HEREREHMR

EREEHINESHDRE - BREERAABESREMRERFIEENHIK -

fixHERR &
AEREE R EEERE (AM- ZF16 (
(BSEEH) 5H 2,186.28 L 5.85

E & HEBUR (8818 ) AR 16,121 M° 34.82

(EBR) RAR 37,395.69 M* 78.42

1,388.35

(AFEE ) &H 105,340.22 L 278.75
T ENHERUE

(A%E)AH 44,42450 L 117.41
AR BIRIERE 9,447.2 KG 873.10

585 2: B ARERM R E RISHER

ERINBIEREERES] > BB B EARFRERNT ¢

R HEBER

BAES (MWh) 28,773 7,497 4,972 41,242

FRTEELE - BERIKRE

_ el 14,645.30  4,282.87 2,052.48 20,980.65
(AW - ZSIEHKE)

HISEE - BERFEKRE

gl 14,645.30  862.87 1,838.06 17,346.23
(2mE - —;|fbikE )

' EEFHIRITREINEHIRITZ E EITRRBERETIIAGE
* BASRMHLAER S IC » PCB ~ 484+ ~ Cable » IR * HDD ~ Adapter » &Mt « 288 - AERK- -5

SRR EIER (well-to-wheel) ST R FHHRIAL > WETEERNERURITRE
B SR

6-5

$E7 3: ERIEKRZRIEAE RIEHEN
o FfiEBIAIEY  MHEEEE - 2 —EREBEMAETRERE  REHKRE
HUB & » R ERITREETKHENS 63,961.95 Alf - —HEIRkESE

° EmTHEBRRER @ f:t0EEE - 2% —BREBSKKEBETRRERS > AT
BHEEEREHIHELNRIINS 5834542 AME - —R{EHRKEE

o STiE%E) : 2022 FEFAEBEET > BHMELNHIENA 6,308.83 AN - — & 165
BE

o HIZHRIT : 202 FEMEAEIBUYET > MIEIRIT ERHINES 1,361.32 A - — &
e S

5 4: HBERAERENZMEREREHR

o {HPESHE :
RASRILAER  AEIRBENE A 1,062,862.96 Al - —EILIREE > HEMCAE S 88.34 AME -
"SR EE | BEETT 0 HENEEREL 30% HIHEKEE

o RAKISBERIEREESE) - BEEMEAMET M BN > BEFNEA 3,672.07 Al - —&

bk EE

85 5: BEREREREMNEIZLZEREHKE

o EHERZER | EEBEADIIEARRKIE  UHEERZERERS® 4 F:18 >
Em AR ERARRREENS 1,296,320.23 AW - —E(LIRKEE » HEGREA 97.03 AW - =
FERES /| BEET (AR —EMNEIMEEES23.83 Al - —HEIREE/ BE8ET
MR EEFEIEA 12.64% BIBERERE )

o EHESHNRZREE | 2 EE REEMEERIINS 926236 Al - —SLREE



06 mIEITEN

[ B E T2

HARKEGIEL ° TRIFEZBENBRKENFERRAREMEN > REWKBARBRIZLET AR - HFRKE - 5—HE > EREERBELENE » MEEEEKEENRS -
HE B REFEHALKRATR KA BRFIETHEEHATR 2°C > BB HTEBE 1.5°C - EEREEREER AR AEREEZBAHRNAREEETRENNTE | ARtNRRSEESBNRE
RIFEBNEE - HHLAIMBKERIRT B » TAEXEREHERMRENEE

s 0% L B B

FERFMKR TCFD RBATREAR KK EER > TESXELELETREENHEFEAIRENNTE  BEESEXEEREERRAK SRR > FEEARERKEE -
EENBIGERGFEETHNARAKE  BERARESEHRGEZE (HEHR) S FUERKRES IR (HER) RBRABHEIRE (CBAM) - SMEEREF - ER1ITANE ;
WE S S (R E B R R P AN AR TS o

el =
EEAD T ROLARNEEARSECERELTRRESRE - o © o
IEA % 2022 S 3575 B9 2 FRAEER L (World Energy Outlook, WEO) » ¥ ) O ERRERERE
EIGRERREETE TBEEEER] (Stated Policies Scenario, STEPS) « & (2] © &FELH
SRAEE] (Announced Pledges Scenario, APS) B2 TSBZEHER (Net Zero (6 O EEts
Emissions by 2050 Scenario,NZE) F1E15 o FEER AR KEEEEZER Q TR (fLAEsE)
R ERENEETHEREEBRETHREE » ENETHER © CBAM
IRIREAZERFAEE TSR BAU 151 » MEREFTHIKRIBIREA O EHERBHRENBENESE
B8 NZE 1515 o @ o O ATAFHE
EET LR RS b o BRAAA TCFD IR mIIR A EIFRAEIRE (International O BHAEERRF
Energy Agency, I[EA) BYIFIEE#ERIN 0 BEEEFFEEBE R 2023 F£IMA 0O ZTF{TANE
SBTi K35 » HEETH 2050 ik BAZ - 71 EIFE SBT BR1K » FLUTEEE 4 ° o KRR
EEEERHNMBETERRE o SRR AR

I
Ag i &

HEERIER BRI 1RIRHREA H R R R R R AR
IEA, BEREELER (Stated Policies Scenario, STEPS) BREATNBERAS » BMERAARBERENRKERRAFNTE o FHEA 3°C &5 BAU B1R
&8 IEA, B (Announced Pledges Scenario, APS) MAZBERTRERR > GEERE Iﬁﬁki?iﬁ?i BiR > BFTERREGE R R BRI E -
IEA, SEZHERR (Net Zero Emissions by 2050 Scenario, NZE) R 2050 FFTHMZIELR o FHRAY 1.5°C &R NZE 1518
B SBTi I E & H & SBT EFEZ 2030 £ Near Term LA 2050 £E Long Term B2 BH1E ZEhE SBT 1818

¢ https://publicwmo.int/en/media/press-release/climate-change-indicators-and-impacts-worsened-2020
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EREKRBBFRRES{CEPIZE S (Intergovernmental Panel on Climate Change, IPCC) /2 2021 £F 8 BFF MM E /SR EHRE (Assessment Report, AR6) /53% » ZREF(LERE A BE
EREVERSEE " ° ARG IRMERZEE HEH FLHEEKIE] (Shared Socioeconomic Pathways, f&#8 SSPs) &A% » WIARTEUHR(E - ISR 2 EBERBIESHER > BRFRRRER
FIEE > RUERKBIREECQSER o BRIKA SSP 1BIESM » AR6 MANA AR5 8851543877 (Representative Concentration Pathways, RCP)® BB IR AR RR@IZEE ° o

&1 SSPx-y™ SSP $i it RCP Hift #if2 (2021-2040) H72 (2041-2060) R172 (2081-2100) HEEEEREARER SR
SSP1-1.9 1.5 1.6 1.4
KBER BR{CiRAR
SSP1-2.6 1.5 1.7 1.8
SSP2-4.5 h R R 45 1.5 2.0 2.7
SSP3-7.0 &g 5916 BB IR 1.6 2.1 3.6
SSP5-8.5 =ikERE 1.6 24 44 W BEELRRETE

e

BN TCFD MARHBRGEB TAAHRIKE - RUBRERNERSZ2 > REESET IPCCHABEBENTES > sTHRGEBHERAIEERNIKERIR
HERMS > RIEHREXTTIERENEFEREERKEN > RUEGEFERER ; RIZRAEHGRRENEREHRKDNRSE - TETRHERENFZTER > RARHESEFRER
SmENRER  BERFERMIREEZRGEBHRE -

RIBRETHOME

BERERERE BBARALBRERE (GHGs) BRI
RIERERE FERERELEIUEINRGARZEZBRED  RUBRRGEREAENSREEENHE

"t RS ARBE T A SR RIRFASTSHETE 1995 FRBIMBE R LL S 5+ # (Coupled Model Intercomparison Project » CMIP) » &S5 F BRRFATFONRIGIELER » BREEFRRENREZFHE > UEBH
ENREERERN > BRESNETRIEZBRELRE > MELERRE PCCETERRGEBTLRENIEREMKIE - ARc ZIRAHEEERBAHELESHE » BRIKIR : https/newslettersinica.edu.tw/1468/

‘ERSRIB I ZIRRTR B ARG EEX ERMBEMNERFENEER » tIK - KRRFANESTHRZEIEE » ERIZKIR : https://www.cwb.gov.tw/V8/C/K/Qa/qa_2_1.html
°* BRIHGE : TCCIP, IPCC L3RS AIZLAEEARS /Y » https:/tccip.ncdr.nat.gov.tw/upload/activity_agenda/20211118205605.pdf

"SSPx-y R 0 HAp Tx) BHURHEZHERERE > B Ty) ARESRESKE - BRI : IPCC RIZEBEANRTEIRS (AR6) B—TIFAEAME -
https://eicca.itri.org.tw/ePaperDownload/48744886-082a-49bc-bed5-1bf2fb8ea21f
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RIFAISFIER BV AR RAKE > BRBRERRBFEERIANT
° XIREMEEM S EH

B R

* BFAETEREGEREMRER B EHERR (NDCs) » F AH IR FEH R T A REEIE ARG o R E NDCs LL 2005 £ 2 B2 L - K55 2030 2 A MHELE) 2060 FEIR T
Ry SRR ER 2030 FRAVBHERREIE o EREEERPAASMUNRTPEIER > E— B BHEHEIRSR > NS EGOAER > FEREERE L

o SIBTAMEMBAKMHENRE  UKSZ2REFRERERXEMERRE » FAEBRHEERIERRERIR © 2030 ERMEESETEAAELZEAKRHT SR ZERKHE R > B
{5 2030 FEHxE 18.67 =7 / F > [ 2050 £ 200 =T / MA (IEA, 2022) ©

HEEmp MR 2T

FERETREN SBT RiARIE1E » H#E(h 2030 FEREEERHEEFELERIRKZAITIRE » BB NEERE 2022 £5HE IR & B4 0.06%~0.08%  HHEH SR BAU IBIEHE S NZE [BIEFIRE » 7]

BE{E 50% £ 26% o

° WXIBIRAEEHIEEE (CBAM)

06 miE1TEN RIR R

o EIAH(TEES (European Commission) 1 20214 7 B 14 B/AT Fit for 55 MRIEERBEE - BREH 27 EIFTE 2030 FATERBE AT HBRIBRR 1990 £
1B 550 MEREEIE - Al FRBEARBENCESERHT S > BASHISEBEME (Carbon Border Adjustment Mechanism,CBAM) » B {4 5 5 B4
B 2 1 SLER SR 1 PO AR AR R O AR &5 » SRR 2023 4 10 BT 0 2026 EEIERAER o

o R CBAM EZREFBAEAMZEEFRMAANELEAN > BEX BRI ETERANEEXHE > BHEFERUEMAARBMERIE 2 » WEEIRAHIFTE CBAM
ENRHEREOERRBERZOEFE o

o EFAFEBERLHRENAEETIFL 0.3 Al » 1 CBAM FRERZUENABEM R 5 (European Union Emission Trading Scheme, EU ETS) g BAGHE( o

HEmpMERETE
FERREREN SBT jRfik{B1% - #Efd 2026 FE K CBAM FRELE FEBHIRAMAITIRE - SHEH 2022 FEEEME U 4.5% ° BHNEMR BAU [BIRE G NZE [BIRITIRIE » AIFE(E 30% £ 7% ©

° REMBABHAERRITANE

L
1R4#E First Insight £2 Wharton B2 HEERERBRATE RN » AKEERINESTEELLHIZERES o 5 » Simon-Kucher & Partners E{TERHEEBHAREE it
HRBEAKEEREEARIRF

HEEmp MR 2T

EENTEEMRB 2013 FIEERTS ENERGY STAR® » Bfi ENERGY STAR® FEAR 2 RNk E B &S » EHREEHMEIRERETAES] » FEMFENSIZE » BTFHEMIZEE 30% U E > 5T
B RS o
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° IBRRIETE - HRBRFEMELT

RS RERSE

o MIHARREMHHNIRRMBENMAFREXSHEE  HERHRBENOETE > MBERBLESEHELE  FZEHAERIH T BHKNBRERLEREXR 5
ERMERR - FE > EFTEMEREREEAME  HNEREEABETTELERARRNAREZE -

* FRIZEWERARBRUNPRAEES > KIEPEHEES (2050 ESLEHITBERRERBIRERIRZMAR) 5 > BERRBEERFEL 86% > HPKERIEER 14% > A
BHKNBERKREZEEEHEEMBRFZ— -

* FEEMAEBFITIEEHUERESAZEER  EHRERXRAEGTHRERNEEFBMEARBREIZMBEE -

HEMOMBERETE
FEWB%E Zhao et al. (2022) > FIF CIMP6 1EBU5F(HE » 7F SSP5-8.5 BIBIRT » #Efh 2050 FEBRFRENEREE » FEXRYGBEMFETIRAZE S ER 2022 FEEEMEIR 0.22% °

° (BiRRIRRE - FEEDER

RRRRS RERE
o BERFBHRREFETTEMNBRIMAKHBABEXE » EMERIRMET > URERRH » EEERRESE -
o EMEITHWERMBERUMNFEEET > EHENZ)IIERMA > B 2020 FHRKETBEFRENR EFRBRELR)IER > GRHERZEBRK o

® 1R¥#% Wang et al.(2022) BYFAZE » 7 SSP5-8.5 1BIE T » EE T X Z/A) || LiFEmispE R 2 2050 FAFIEIN 5.3% > BEHEETER 3 X ~ 7 R 15 RIHRFBKBIEESF) 3.88%
3.42% £23.12% ©

HERENMHEEETE
FEFSE Wang et al.(2022) BIERZE#ER > HEfh 2050 FEERBZREKMERETIBLEEE > SR 2022 FETEURLEE 0.03%~0.12% ©

06 mIEITEN

o FIXFHEME - HIHERER

ERFFEREA EMERAEREHRME > REERKEN > UAREFHGECERMFTRNTSRERBRANS  BNERZEBERERE > B 2030 FERBEREWIE 50% °

o EREHEHE - fRthix P AR

FERRHE LTRSS > MYF A ERBRANER > ERFFBEREIN > TFaENEEGGRETEU > G 2030 FHPMEU - HEERE 2022 FHEBEMZUELE 0.02-0.05% °
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B8 2 an
FERFMKIR 150 14040 B2 14044 L an EHAFT(L (LCA) 1R% > EEHAEERNIRIEEE - ARV ERTESBRFELENKREY > BEEMKHEARBRABRESERE  FRARERS
M RAEFRYER  ERERBR > PnBRERME -

EZEERTERAENSIREMEREEN 30% UL FREEANIME  ALEMBREETERRMEERS  REREFAFEEHERERnEEEMMAMERAT > /o stEA
HEBEIUNEERE (Post-Consumer Recycled Plastic, PCR) MfERE - B 2017 FREFEERPEINER R EFEREIE 1,689 M » ReHiE/A4 11,607 A — ZFCikESkHE - BB
FEFERR AR E AR - @R FE RS RIIREERE o

ENERGY STAR® Program @2 IKREISHATRENEE » EETEEMEASR T BB ENERGY STAR® 1224 » SN B REER KA TIHE LRSEBFRMELR Level VI » BR2IKEEREY
EECERNHERR  ARTABERTSLAIERE N c EE 2022 EFHMEHNEBRRARECREN » F9EH ENERGY STAR® 1Z% 34.6%

{44 P S R e
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AIZAEZ BLEBIE 2021 FiRF 8% » EFIERERAENE BRILHIE 2021 F127 8% » WA 33% HAEFEUF 15014064 E=7558:8  29% HFERENIS 15050001 5858 o
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BREARESEEANERTE DR SSHTREREAREE  RERAREE  FF » LEREILHAKE PSR A B
HEEEWAZAE  ERRHETES TARERES - 15 A REIER T AT EHR R o 2022 EBBIRT (012 BRI «
R BB L S5 AR

2023 : {RIEHE A B A FE RS R Bk BE /T

BRLHIERIRA RS S AR A 7T RALRBITEIEZEER B R 2 T A R R
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IS0 50001 SEIREE AL > EHSHEENAREBEKRRE > MEHERNE > MEESEMNE
DR ERESEFRNBSRDE > USERL 1% NERRESHER > BENSHFERE
NERNEG > ERBERRREVENS L - ERRAABEEFREAANEESFRTSEES
BEAWENEEBLEERRBEESR > BREPRABERRRE » BIEMBEERNE
AL -

EREREI1TE)

.............................

X X Senaesnnesss O 6-11
(J 00000000 cce e .
Y ... L] ........'.i... .......................................................




06 mIEITEN

EREREI1TE)

ERAEESRY LM — I T IR MR R HINEY | EBENE > EABRERAUENEE » MEBERENERERSLUNHERRAT  ERSBBENRRZ— - AZRERITHAKER
T ERRABERCHERE  BERMERRRXETMEERAZEE) » Z2MHES - EFRAFREHENAF (EW2) BEBFLRHEEZL > BAMHERHFHEE IR 100% BRERIFHER 2
NEa B EREEMEF SRR

MEFEREBRE — FHEAERABERRR | BEERBTGSBEERRAR > SEEEEXRMEERRAE « K~ XEREZHIFAER > WKE 2030 FAHBEREHNE 49% © FEEH
BREMATEGE » MEAEEI PSR ENEAEIEHE > WEEARIE AT (Eneco) HEFEAEFMTIL > 2022 FEERFTEEELEH 81.5% WBEETHHEE » HBNEFIRS 2.1% ©

BERREARE:

FEMRIKTE RE100 AABB N BERRNEE » RBHRARBRREKA @B ESERRMN > WESE - HERE « AR KNREET > ANEBELRBHRATEFIE > EMRFER RE100
WER EXRBEBBLERRRIEL > ERTRESEEEERMTRABLERRTRRR > REBRMEBEARREER  REEBERREERBSIF > £2022 F > EFWMHRBEBINE
BEEBRMERABERR > ERBIMER 50% EABERR > 2KEERRER RES - ERABLRRRNERES - RPEEBERRRBELL  UREEMBERRRMEEL
RE > BT REMAZERE RE100 SEIRESH > UFRB AT EF EFERRNHKET > @@ RE100 BAR o

2030-2035
FEFE2IK RE100 B{EE RE100

2027-2029 2022 FERE
RE85 o Y RE100 B4Z : 2IRE

JEHR2E RE100

2024-2026

R E40 s BEWBEH > WHBE

® IZREIMERE 50% EABER - 2INEERREMN RE15

2023 S alin N o EYHAEFEHIHESHRBERERSRES
i RE3O cEEmEaL  mpm o FEESMEMELELE o EIUME RE100 EER N KR BERBIREHE
ERER (REBT) i . e /e s o sk s _
- \ ® 217 2035 FEFEAEHRIREIBRHES RE100 B1R
RE15 . mEmEAL o RAESMEBREE AR

]

JRBE

o REEBIMNERBLERER
* IRABIMER B ERREE B

o HEEBIMERAEREA

lEE s

RiE [EA FT|MEIRL » EMR 2050 EFTERBEM > BRTRANEE - KBATAEBSHEBINARABECKMIN > HEREREMN S BRERM - DEFRMRKEAT ISR - RER
TRIRR R i 3 RB S E AT AT 1T - 2022 FERBIB ASUS x ERBIRIEEEHMER T ERIBRAIMNIMAIRMES > OI40 © KBIRAHT  BREIZTEaRBERENBRELES
A ETER SR IR M HIE R BRI G RIRETA S EM S MERE (Proof of Concept » POC) WERE I - HiFBIBZ A ERKRA » FRIBEMIMESEL > A2 KFTEHEME
B - EREERKENBRERRBEITHENRMN > WIBSHEERKTS > NMEJERERFTER > BErARIEHEMNEHE -
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HEEITAEER

ZERER 2018 A S ERIEE S (Responsible Business Alliance, RBA) 2& & & (Full Member) > RIFHHFEHEEIBARN o REREFEANEEE ST - RFIUSE
PR ERIT AR AER - SA8000 H¥ &M B TIRFE K PAS7000 BN E T RsaHISBENK » sTEEBEBERTAZER > bR EFHE TRZEE THRE o

RERUEHETTHER mgz‘aﬁﬁgﬁﬁﬁt,ﬁﬂﬂﬁgﬁ%ﬂﬁﬁHé‘ﬁ FREMEHRELARZEERUEBHBTTARBES S NG SFER » BAMERD
iEﬁ@%EEE’JiK BERIFEBBIEAGE © 2022 F 100% MEHEHRBETTARLETESE -

HEER AR

SEARBERNZOEE  RRERMANVEETHENBERSD » BRARERES > SFEHMANHEE - FIEERE THRRINGENATHE » BRERMUEHET

FREMRIREE - HEMNRIBRE - RAZERESFHEBHE TEBRG » HEPARRISRERMEBAEEN -

o HIETTAZR  FEMEBITAER » FAFERELREMAARESET -
s BETARE  ERMAHEBEBLETERTARBESSMARERAS » AE—TEHUEMNTS RBA 1TRHZER] -

o 1T RBA 1E#% : BFETHEBARRIRRBADT > ERKBREHARER - 5O8E - TEREH « TRETR  RB%H - THBEH - BHREH - AEFS » RIER
Bl BRIE « SERERCHIRIRIEIR - DRMER AR - B RBA STEREN T RRHERER  BEEAREENSTER - BEBMBHEMRE T
A ARSI TR > MREFEEEOEZBES N - BRRHNFTRBEMEBI QTN LRKITERRE

o BERRISE  BRNBEFEHREEREYN  SEETERAT - AR  EREENHRERERES -
o HERMBEIIGR . EMBHEBETHEIIR > LBFE =S REEMGREZEDEZRRAEBRENKRGZ » HHEEBREEMNETHRENLE -

MR AER1T AR

fEREAEER R


https://csr.asus.com/english/file/ASUS_Supplier_Code_of_Conduct.pdf
https://csr.asus.com/english/file/ASUS_Supplier_Code_of_Conduct.pdf
https://csr.asus.com/english/file/2021_ASUS_Human_Rights_Statement.pdf

07 EERE

5Pk B 53 4R B 1

FRMEMFBERGS | WHERAR  FFERRERE « RMEMGHEZERE - HERE—FEAEM - —BTHRER - UR=ZBERMHRIERS -

F—PREER © MR BFREE  HEREERE 2 e e

BB LA R SR PR KB RRTHESE RS REEAMER S KABRAERETHE » (EBTED RS EA RIS

o BEAEN o KEERETX o FEBEK o FEBERHAT CREMEMEE -

1SO 9001 R B &R BmEEYWE TEHEEE EETEAE aR Bl ~ AU~ AT~ ST ~ BRES K

IS0 140011815 B 12 N BET mEENE BEmEE

o RERH o« TE IRFRRE(EPEATTCO) 7K Hf

BARBES TARRESE e

RERS AEBIEE GRiE 5 H)
SE—PEER Fh{RAEmE AER

EEETEMERMPIME - ZXREM 1509001 K 15014001 5HE - HBEERBTITARMALESTE  BEnH - ASVEELELTREKERZ > HABRHEERSFER -

FREE HERREE

SEHHMARERZNHRMERETORERE  FRTBEEME - EXRN - ERER=BEER © K18 RBA TAER > §IE 7 KEEMLIRE  FEVHEARANEZEE « REEE -
mIEEE  FTRE  FHENE  EERR HNREESRER > BNHERERRET - BN ETERESEAR - B8 300 XRERBEREMAE 250 B2 HEMER IR - E17HE A
B =FRGEZ - B~ BERHEHILSHERZ - ARFAEHEECARSEERE - BERE kBl « BERVFERE - BBELERATEEMHERES T - @FRAZE IRIE #E
EENEERE  BRELRE RIREMESAEREE » KEHMENEE -

B =PEER ARG
FEEFFTE (Quarterly Business Review, QBR) fRanE ~ A4S ~ 17 ~ X ~ BRFA RS - BMABEEE  RIFFRE - IR ML EHEFKEEN > BARBEUEIEDRRGESEF
NEERE HRNRBERMHEFRGTRENER > BHERMETEN > THEERENE -

* ERARBHIRCHE - RICEREMERBEMMEREIIEE » BRIRHEIAR - B 2021 FIEREKEHEETS - FRUEREEIERTRANMEE S - stE:F15F2%E CH02 ESG AR
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BRAFENE
ARREEHEEBEFSERES TAR - REZ2 « BRIEHSENER - REEFEHARERES > 2022 FHIEY 43 RS ARGERETER" T RESHBARSRE
TR RIS 643 1 > THIBRARETAE 98% o

EREREER > HEPSAREFSEFENFLER REXZE - REEESIER > BRZVENFHEEERSHA IR » #12 « BR - TR - ERUEERENHER - EFTIH
FRREREERS) > ERREUSEEERBGEHMENEIES N > ERFFFEHME LA EE SN TREEREEIEHS » W% 8 BIRAERMITAE > UK T TRIB RATESETE R R
FEEMZER K RBA RIEERTES BIRGHENE -

Foh 0 iE 2022 FREBZERDINET - RAFERS ITHRNBERS - ARARELE - SERREFTEBRRIERMOTE :

REFEEE FRKENER
BRI E R FEBEGRE

BEIPIER

Priority SRARF S8R | HMtMERRASHEE | Priority FRRIEX HtifRR L& =

* HEREREEESRELTH
%I 3% 21% 74% 100% 88% o INBIRFENERIA 60 /N / 18
o REMEMITEES T EAiRsiR

o RIFHB R IFERIRIEE TEARERE « UABEREEZ 2

BEEZE 2% 23% 100% 100% 100% e BEERYWE AR EER « KR KEEBR TR
o7 EEHIE o KEZMBERAIED « BB R ERE

IFRS SR TR + N o E Nl e
et o RHITAERIERE T AEaEAEE

KRR B8 0.3% 16% 100% 100% 100% o EERMARKCEREREINEZ EMEA « BTRRER

sHEREBR D RERE o REIEKEREEE

o REFRBARERBEYEM AT MR RELLE
B 0.2% 13% 100% 100% 100% o REIEREEMEEA X REENEABTRMFLBERBER
o REIEREZ W HRAEER

o RAMBEERM G HEERINMURER > HEFEZABRRESERTE
BEEER

LS TH A
EER VA 2% VA 100% 100% e temRER BRANNBRALER
o RIFFEEHIES TRNKRFEEREN ZRITRRENERANS
BEVERRER N/A 52% N/A 100% 100% o KRB ERRMESYMESEERMWAEH
o XRF Al HIERERE B ARERETLENR
BEEMENEEE N/A 48% N/A 100% 100% ° MAFIBIE HSF TS MELS
IRREEER N/A 0 N/A 0 0
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RIEEEIFRES T4B4 (International Labour Organization, ILO) £1B& EAfE R 255 B& St (The Lancet) FFZEER4E o

R 2022 FHEREENTES > stEEEIRBRVBSNEBERA « HFFE 150 14001 BRDFES » BiBAH 2300 & - EHTEEEPRMGEERERRA
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HEFINARRFHNERBEEARZEE -MEEEESZAM (Responsible Minerals Initiative, RMI) 32 2537 »_Eili it @ =itk L BB @52 185 8 ERE T FIBAFEEUSIEN
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M= REEE - Z7IREIERE 27 BEER / HER 208 @ EKE T - 17 « 5058 3T6) EANS ERHE R EEZ B ETERAS
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RFHNEREMLE - 24816 ; ESBESHBMEMY4ERE FHAR ~ 1R AR ESHITRERES o
EABEETY  BREE AN BENEES o ER - sCiERE BERIEETE100%K B SR ERER
IEME S ~ BN ENRER > THIER sCiEEE N IC&A

BEYE « 1BINEERE > eHRAREHhSHURTERE Bith - fAEE BHFEMRE o RE2025FEEB T
SAB% ~ ABEVERE - (ERBEMY - AR TSR « e bR sE ) e SIEE S o FiEBER BFEMRE o B FERAMEIRENR




07 EfERE PR EHERE

BRI IR

FEHERERERR

o HIEIREEIEG RS

100% B &E IR

o BTFEBEETEAEBRIL
L4E FEERKBEES
ERET—MHEER

i Bl L AT A2k L B

FEMEHEAST

o HAEMIEHETHEREEE &

TEEERRERE

s HITHERERERERRAE

(Reasonable Country of Origin

Inquiry)

o HERAIRBERT & RMI Responsible
Mlnerals Assurance Process(RMAP)

l:vu_. |:|5'_/EI lﬁf QHBM

g

HIE IR EE R
BRARBEIRE

* MW RIBEEREN

o HEMETERAMR
G

s FEFRBRER

7-9

RIBETHE S EE S R4 (Organization for Economic Cooperation and Development, OECD) AT IZF A ARE > BREHESE A HMEE
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B2 2021 4B (BREREEEYEF) CAHRAS (Conflict Affected and High-Risk Areas) #l& » 37 2R 2022 FAEEIEE 447 RERRFSIRM O HE SR > /BRMEEAHEE
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BRZEBEN BELRBLATEE » IOTREREEIGEEEE - REBERMEEFRREEEAFBILRNE » BEARRE
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Efm o BAEAERE o ERESR ° ZERH EP&L R

7-10



https://csr.asus.com/resource/other

IRIREGEHE

2022 FHMFABEFEARMERER > 87 | FLBEM - S EBER - FH - Tk - ERIRBEGE > GHEERE  KER - BERY » RKTRMREEFEEN 625 BRET ©

D SITEBISETBIE  LUCTREA - RABERE « KERE/ D DITHTEREEIZE > W Tier 3 RUDEIBIREA R Tier 2 BRI - Tier 0 FREIER/

FEHRERER - ISR L BRIRIG AR B RV RIREMRIASE - BARABEERR
HIE EIRRE

o HMHERMMLARMBISO1400188FR o THRIRNEHESFIRMUESBEXERS

HCRERE - RMOERBEFMURTRRSAHRE » FIEEERR

BiR 151 BERM ey o
BHLL popl aEme * 2022 : EEEIRTAD - BRIBSEARE  BRILFSHIRMR

° 2023%F : RIEHFRARE LB R IRKAE ] - R T IHIRINKER TS

® 2024-2025%F : BHEE SEIREER » LUEIRME « BUIEE1E « REBERT - BESER
75 B HEBN T R Ak

== R

07 BE{EHIE PREIRIREE

DMEFRE RIAEEIE 10 BRI - HAOSNEEHBURTE o ERRSHNE > 815 Bk « TR 1 34 « BTRMERESS « SEG « B8 - B - B> URELREK -
£ ERIER  Bines ~ TR 4 FBRIR c 2% THkIGETE (Carbon Disclosure Project, CDP) ¥R E RS Rk EREIGREEA 1 H 140 XEAREERETEET NIRRT EIEEE
EHRIEAR o

Iﬂ\l\..\ Eiﬂ i ﬁi
EEER B 2022 FEEEAN REBMIRFEREF RN
BITEEA HEFER LA RREISO 1400188 % 100% {1 FERTERISISO 1400135235 66%
60% 61%
20%HAER EEAB AR » EEA KB 54% 550, 58%
L . . 2% EEEHERAEREREEE
e RASRAAE 52025 FE R HE R TR 30% o 2100 29%
33%HAERENIZISO140645% = HEH 13% °
29%fH FEF 4815050001 5855 . I
e FHERRIEEEFIREESREEKEAIR L o s v £ e
KEIR R R SR R E’f; 58% R ERIEKERREB R 20204 20214 20224
ﬁﬁgiﬁﬂz\ﬁﬁgﬂiﬁﬁgﬁgﬁii(ZHO 100%1#%%8%%{@%@%%&%@% | Iﬁmiﬁiﬁ%iﬁ?ﬁiiQ{#\EEﬁttﬁu
BEERRRY Waste to Landifill) 4854 Z RIS (48RS - 22 . R WG R A AR SR AR L
ST EREYE(CEE 7%IHER B NS S EERE




07 EERE

SBRICREHRRR

s{CRFFRAR

HEHAE RS HwmE

AR K EREN RN ETAN REREED - HAEHEMHERAGURGHE S » REEEHEEE
Ko RCAMERANBHRG - RRAHBEHEXESHAREEEEIERT © 2022 FRNM—EREBHEEH KA
g HAR - BEGEERMMIZGHE 0 BAMRERRRARIRSE  ARZHFE=SAEEUERUERA
xS  KEEEZRANBEERS -  STEERENGS EMHERRELRE - B8 o H2REILREBEGEE
FEEBMIERENT - HRER S REHZOMERR - GREFIORREBEREU eNews HiXIGSHMAER
EARESMPAMBERISEREN > IEAEBEM ©

ERK e S =

BMEEREERIGEHERN
BRIZEAK » BB =ARIEE 5,279
fil RBA G1&1E1Z 8 » DITTRKE
FREARDZEZEREM > 17
At EE R RS MY

HHES] ©

Prig L gE 25 > Bt
HEERBIEEHE - HEREA D
FHEGHMMERCER - R
SABNEF B AT o AR

SR > BHBEAR 2016 2017 2018 2019 2020 2021 2022
8B 5,279 Ak ~ RFEGEA 717
INES B EHARN)  —e REEH I

AR LERiE

ABEHERTRIREIS 150 BEATE « VB RBA TAERIER »
PIRE—RIIER LRIZARE CSR@LE— “BUBFIIRRRE -
RETHSEE - Ri2EHE:

* [SO 14001 BB AL

® |SO 45001 BB &M

e |[ECQ QC 080000 E IR &4

o RBAZBMIRN ~ 85T -~ @FEH%T2 - IRIE - BE - BEIEEREX
HASEEX

FiBEE BHEBEIHEE RO EEREELG L28E

B sbHERKEEE o



08 {BERlE

IFRS KABH/EZER | BOAE
Bl ER

RIRT IR

EEANTIER
RIFTEmRARH
ERMERER

GOOD HEALTH QUALITY
AND WELL-BEING EDUCATION

e M

BB ERMBEE - XBERER URRABRFNREENRLER -RARFTUAS
FINEZ REAENRREBZ - TERFNEREER MRFABENERERER
BUAHBME EHEERAPAMEENRF ABRHEEBHEBFENOHEASE

MEBFHNEE GRRAKERNEE-

FETEH

FX 1L 1t 3£ I 5 hn & 23
EANFAEROAERULES
EmES

R ETIS

RERERRMBERNARTE
w5

BRRZE

BBERRRZEBBEHE

FEER

P CES =f
Bl KR R B8

3

& ¥ CES Innovation Awards NEREKEHRIERTEE
48 5t 2018 Al 37 K 1% REERGEEEHE

AIEE T
R EBEEEAISETR



IFRS KB ZER  ZOAD

&1 RSeS|
AISFEES © RIHREE A& EBREES) / 4B AR | B
SEPEAIETS  ARTERMAINERER - MERCIANEE - TEAEEERIG
g?;ﬁ?if% %ﬁgifiﬁiizz %zgggzz%gmfjxéa o CHERASHANE  CEREEMINAR . SEEEREEES
bl s LR YR PSRRI BMAREEENR AR B SR HE B8 (BCM) > FFHE
BISFA S © ANERE S _ HHHEEREEDE %ﬁ%g%ﬁﬂ%ﬁ
EEADELERABUAHNER > BUSTREEE - QS BWRERS  SREHE  ABERFEFITE RRE & R
B A BHHES - ERIBREARHERIEN - 155 A8 ENAT AR A E AL BE e ERRRER
o1 TERBEERERIE

EEANTHSE | A
o BEMBAAENK > %'J;E)\Z'EAuH StERBERRRBE
*WBEAARBNEHERT > BEBEHE > AT LLHHERS

SN ERRRIR VAT

FBERE MSERESESEE) 52/ (Taskforce Unit, TU) $E3 & EHE AR 828
By EBTEREIE o &/VA B AR T B CMRARISE  URSERKRTENE -
o ADEEENESENNSENSS  RBARRENBERERNEER > BHTE
08 EfERliE RS EOIEELAA RS /28 » URIMNBRIE A o

IFRS XAEH/EAER : LLAR

FTERREENRPEBETEEGENT ¢

2 B %

EEATHRS/
Z5

SMERBRIR T
UL

R BEER A

EERQE D FIEUKREIRAT 5
F U8 > BFFEREREAL
IEEHE > UBER AT RERZE
PR EE

REHARERIREY AT 35 R > BB
B RIS T ISR
W& BRI SR EBERE

AT REERBRR I G EAF
EEBNEEEMERFEN
PR

KR RERA ISR &R
BERHEE

8-2

o BEBITHERKRREM AT GRS » BRI ER EERZENEIHA

aix B 1R

k48 2025 BiR

*FRIKEHMUBHEFHBERERE » FEXEEEREMEIRE100%
LR RO AR  BIEEXRRRAL HRE > HEBIE1,000A
B1E#E2ESE CHO4 K48 2025 BiE




O8 BERIE

RIATERE
RIFR1E#

Bl ER

BIFT > BERBEESL  XEER > UREABRFNREZNROERE - FEURERE
AR HEERENREAZ - EERTDHENRE > RERENMKRERER > &
ERBIMBERNE—% - FIMTEAERBAOCHERERE U TESS1E) ~ TRAIMS
8 TRIEIRE ) —ABRFARERNNEERRE -

BIFR{ES
ERalr

REESE

EEESABEESMRM 2021 FHERIL TEEEABAHER L  EFEESR T2
P BE B2 PR IR EPK > 2022 FARGHE1E 13 IBMIRER - HHEHE 6 BERIMAESE > UK
BoaRlinEs TEEME S0 (Academia-Industry Research Center, AIR Center) 5151 % E=
FHB 0 BH 7 BEMRRFAEBRYN TTHAS Y ERBREATEER) 558 o M
REELZE BB EEFNER - FEEREREARTNER  RAEEHRF N F
FEMEAEETEEREMERE » UEERICEGER » IBERRHIAA LREES

T ©
A BE KL 1l 5w 3E

IEsh o BB E AR MR TR 1E - EREAIMNEMITE - SR RREEEEAEE
Hiet > EEIMBEANBEA o BB AIFABAE > 2022 FEFEZEFZFAR L2 TQuantum
Computing Forum] £ TSeminar on Ethics and Law of Al: Information, Healthcare, and
Smart City Governancel * IR5[EBIBEEEREHERBCHEIEKS o

8-3

»IDO!FTAI R TRIE
» B KBIBIE 4R kSR
»future fest BIFTXE
»ASAPRIFF &

» ASAPEEZ1FR12

Bl#hEE
£

ERaKRBATHREPL
» ERAIFREE

> BB T AR IE

» IDORYHFHEAZE
> BUFRERZE




O8 [BIERIE

RIFR1E®

T ElHEED

IDO! EIFF A FIRIE
MDO! Bl AT imIE)] THRHHATREIZ FBMESEENTERRE c BHINIMIBRB I « EREEEIEE » SRERHRIERSRNIBAIH © 2022 ELUKEABSH TESG
CENEREHIE] o B NARSMRES  TER2 - ERERYAKENSE » BREETHHZAAEY » TIEHRERNASIENEE ) —ALESEBEN Saas HE > 3

—AIREEIRASENSUEERETR - BRBRTSHHRFEEKERR o 1b5h > 2022 FTHFRERGSFERM TAKRMNAE) - F A EREESBRANNEHREERE > XL
& Al EESERRARMNEmEE

B
-

2021 S{EREH 2022 A1ERER
F&E BRNERERE ESGIe ¥ KBER BimiE
HABIRH 5 3/
PTERRIE R 2 2F8

ASUS x § KEIRIE X EEMNES

FERBESARIIAIZEROSIERIIEEEEINGESS - B2 BERHERA  GERK Kk NESCAERR) =K - RS SMBHIAIE BU 1T pilot project & 1F  FEULE ASMNEBRIFBNAE -
MEFEERDEIMERAZERTHERT > AFOUCEAGHMEIEREATS > HEIEHK - B 2022 F£9 AERERE » BEFRMBEH 29 HIRE » HPA 12 BRBEAS
PEEREE

EEE =3k R 1ERRER Hith
HEITRZE 2 9 1 7
ANEEBLEE 12K

8-4


https://newventure.asus.com/chinese/projects/22
https://newventure.asus.com/chinese/projects/22

e el ASUS Star Acceleration Program (ASAP) BI¥i =
O8 BERIE

B 2021 BB ASUS Star Acceleration Program (ASAP) BI#i = » BEM- BB M ANIRREBEARTNE T » R TEZEFE

FEHEHE > WHARRIERPEBMIEE SREE(CTEEE -
‘ B (BEEL AEEH - FERE - AIREE) 05w > RIEWAIEEN -

RIFR1E®

2022 FRWAERERIRA » REERATRAIFIREIRIZ - 7EA0EE R HCeTEREER > #¥1E Design Thinking ~ &AMTE]1THE « BETISEERSHERTERKREZ - LS Mentor HE
FEFIRE - RHEEREER > UREXEHEREER © HEIR{CRERIZE -

STEP1. STEP2. STEP3. STEP4. STEPS.

i g [HE 3 (w235 B EZ BI¥ER
» AIRERRESNEEA »RIRTREA EREE > SRS AT RCREY »BP » Final Pitch
EEK EEJHIT/AI 81t MRHITAR yERREE

» B &EERAAAITIE

8-5




O8 BERIE

=l

RIFR1E®

Future Fest BI#7321t

A TEHBERE > AIRIEE 098 » 72 2020 FAIRR TFuture Fest) EBNMAE » BBRIPRMBELARR » AIEBEMRM2ZMEE © 2022 F£E Future Fest JEBE S Tech Talk

81 BU/FU Roadshow M KIEHE :

o TechTalk : #3555 AEEEDEREEHALEMRELE > IWINEBFINFATNEEE » UKHEBEAMSHED O BIMME ABUSIEEES » STHREIEMTEEE
DE > FERE Al ATER ~ 5G HE R « YIS TRmMTE o

e BU/FU Roadshow : B &SN RAMMELEARIE ~ AI/AIOT ELEREEARTS » UKAIF T E R st TEE = KERE - HH BU/FU B REIFTHE R EAE AR » BIRUERE AP OER
R WHBMTERZEATEERE > XA s EEMNZEREEDE » BHHE 32@ER -

ASAP FEEIRE

SERMMAIFIEE > ASAP B FEIRRMRISEN TASAP BIFAIXE X4 » HEIERECEEESTERYEAAEEANES  BREREERY » ARRE bEEE
At R 2 RO B T8 0 7F 2022 FARHERERIB 50 BRC > HPEE ASAP TABIRRE NI HHEY 14 BEK - B5—EESENNAFETFEERT SHmiL s
XRATAEN o

ASAP FEFIHES > ABRFZHMEERFE 19F > TEREESEBFR A KMKBGERRER - BHER > URERERAREEXEELZTEEEE -

2021 & 2022 F
5 RHEREN 7 19
nEEA 7 5
B 4 4
HEEE 1 L
oo N



O8 BERIE

RIFR1E®

L

RIgRE

ATRIEEELXEMROEEBINRBEREERD > BhEEEEIESN R ERERE

BER > URRMEXBRRMEDS > (REEEBREWMER » RKK

REXUREY > ZERREROZE - Bt > AIREFTE T REBRERE

M2 R BTRMESD ~ RERE  KEEL  KEWT RREEFLE RS
PEER > BIRERR « GtRBEMSE  HRAFWMEANE “
2022 FRIBERBFNIMNABIEIRE 1,472 RHREUEEE > EHEHIAERMA

NE) DRAEZIRE KEFREERRER N EETRETEASEZ
BHEFRECHINER 10 REABEERE -

7 TP HERIIE
—— 4 BRERSSTEH  BASSTHNE  5E%
o B2 BRI o
BI AR R AL » REIFES 0 AR
KiESE 32 AT REAIN U SEBEKEEEES
B R B N o
T EREES AR RS R
RACEE R 13 &  MTRHATESR SR A4 68 1 o 2 SR SR T 4

8-7

—_—

Growth
demand
wishlist

RERE

Starup/Partner

Evaluation

|

PO

External
Sourcing

RIS E

Befratid

BEER

BEHIT

—>

R
C -



T1'F#

EANTEB

EXAATIERD

ERBFERRATFERFS - HEBERCEREATLEE LBRAREBE « AF
HMEXZEZANRR > BER Rt EFEFEAEERIME - RROBRAL T
REX > EEKEANBERT EREBESSFESMHIAAL - ZHEXREF
SRBERMNES o BE AL ATER ~ AloT 48l > KERREET M o

ES2SEERsE

RBERAEmSRNEBREER @ BEEZELARAESHHASEAL » 27
RASE R ATARR S B AE - BSMBRIRGEBHEN > WESEXSTRARRBZ HE
BRER > HEERREREBEAMEZNER -

EREXBESHEDRD  BEMHBKHAZEALT

2021 £ 12 BESRMIBEMERC > FRREAR KRR NTERSFE
RESTESRH - RUEREFE  MBHE - \TESEEE > ERERSH > 2
CEEBRE > BRASERREERERE 2022 FHFEREAH s ARAETESRR
MalmA BB ESENT -

SBEIBAABAE TERAE  BUESRBRESRSEFS

PR Al BREE RO (AICS) BN [RRARSEHF ML [EGEIE BITESSE - &
5tE » FEE AICS TESZERRERBHRRELN » RIEGAARRRAMIERIZE -

WO ERE &R ERA=ME > IBFBREEST « FEH AICS RFARASEL
26T~ ERGE - BHERRCESERBRZOBL - REGEEIIRE > §U

IEXE Al SR BVRGE R o

HENSEEHNEASEFSE  EBEINEESAS

2022 F{E > EEEKEREARBEFEE  =RAIME » IBEEMRAL % » BEE
FINERERBEFTHENE > MIREREREZRE > O IEMHIIR - BIHHR
FRE MiIRHEBEXFAZERTFEE > FEAEARSEHRASH  BRieER
SRENIMNESEEH 6 B 0 WTEETHY 2023 & 3 BRI SEEBE (MOU) ©

................
............
...........

® © & & & 0 0 0o 0o 0 0 o o 0 o
® © 0 0000 0 0 0 0 0 o ¢
® 00000 0 0 0 0
000000000606 O0COCOSC

8-8

HFzE £ mhe

EEmhEiE—EEEENERMEBRME AL » MWkETMRAEEERINERERSN

HREBE - EEEASKRHBERN > NHEREELGILAVEEE > At \EBIEFHMILEE
EZ[E] o

RERBE

¥ E CEO it&

ERFRL 2005 FERABIRA TMREEHAE A (Campus Executive Officer) BE 2 (FFBEREK
CEO) @ EEREIEFBETIREREE  WEE S FESIHEFN IS8 ot
4hE 2017 FREESIETMERTEREFSE > FESEREFRHERALTITIIRNERE T
RS IRARIBES « B EMEIIEAZEEEEZ -

EHRRZEFE

2021 EEHHERRRZEFE > RE-FEEE > HERSTRMEEM > 8 TERES

Bl ~ TEE2H) « THRER) > EHREREEHEEERY  BEFZSFMTUTHERER
ENTEAR BRI ERREEENER RS BRTEER - BECEXRAME - 2021 ES

B 30 URSRSHEEE > 2021 FNEBENA 4 (INEREIN 2022 FEELEREIER » T8
ITHHREREE  EM—CfiR

BOEREE - AR R EEEM

2022 FHEGERR ~ BUAAR « BEAR - GIARBEAZRMINASZHR LEEE 10 15 - FEF
REERKRASE » BREFERBEEEBHNEREN » UFFHINS A FERRHEREE
HERE  GREEENRENGBELL > SR8 THRERASRNERRMR - #HHAEERN
KREE - FRUEAS BESMIEEIF - BERASERBEERRF FHR LB E R EE A
e BEESEREERNEERE o




O8 BERIE

Rl E m iR AR

BREEKIEAT - GTP 5HE

B 2014 ERREBEXEA Gobal Talent Program) BEH R EHEE > LU
RFEEBFBHNEREAL ; LEENNE/N\EANEZEERGE  EE2K
MHBEELBAAL c BE 2022 F > FAEBBEMNNEFTASTERLR ~ BUM -
EMNEHEFEE D NENEITET « (THESHELE » REEBRFRPOEET
ERREAIE > BN R ERZ #F AR P O AlT 2 3R SRR FEAZ A RIRE ©

frErgsE

BEEER T RBERRANAERRIREE

7 > BB Linkedin IS 1E » TEXEHBE L g%x
RS WAREEE FENEE  BAEE 2017-2022
LinkedIn > 7E2IKLiBIB 62 BIEREE » AT R EEAE N R
ZIBEMANESEMEE - 2021 FERABEERIK LinkedIn
[E25 374549 2021 Talent Awards F > Best Employer Best Employer

Brand on LinkedIn

Brand on LinkedIn (1,000 A E{%) o

Bl #h E o BBk 75

ERERFBEABE (PO ABHREXRFERITARNIMAGEE » BIRE
IR AloT £ 5G £REE » ERNEZNE 28R - E2TEFEH
EXEME > BE IF=mR5I1%1 2022 FEE—F I Al ZARENKRE
8E8E > UERRBEAZRATLESFHEN AIHPC SRENEXHMETS -
HEFRERRER > LFEESIBRHRMNE - BF - /- B2WHH
FICiEE Al FERSEL -

RN
ERHNNHEEE TR B BCRSIRICIERE » LR ERERRIE
R -

8-9

et

EHAIESIRK

2022 FEBEBMEZTRIENSIE - ERE ST RESYHA (10T)
M2M(Machine to Machine) T2 4.0 fBAFE » BE—PEA A FE > IR LK
S ERBEEME > WEERE > B —EE R - AEFKEFE TR o
BT UMEREREVELEK SERHENEREK - TiRESENEESE
TRRAERARERSZ » MRS > RETE 4.0 FFIKRER o

SRR AE TR E RE BN L il

1 RREEEETS !
TR BETIRREBIRCRTRIE » REEERX

2.BA ARBERE :

TETHEHEBE @ BaisRE

3. B RS Al BRIEAG ISR ¢

15 FhP{EEE > FEEEREEE 98% ~ 99% » B/ AR MR AT E R B BRI ZS
4, BEXBEE S AEHRXIZS R4 (AMR) ©

BOANTIEE » A TEE




JE4E AISVision A TE5 2425 RS RI B AlSDetector ZEFF O EREES » BigE— FEXBTREERRAZE
ZEE A RZRAE - FEUERETREEERRRMET RERLE  BREEE ERETHABSRMREEIRBE RN 2% - EAKBS RRENERILES
R (Framework) BYBAUATHR LA 2 Al SERILEARIRHARBEARER - HEEMHELME - 22 WS  BERE BREESSY - AEELIFRAGRE
MBS - TR IERARESAPAVIRIE S 218 - FIRAS IS - BARSIRRE » IR T HRES
| i AlsVision AT 82 B A RERA BRI S o
Y AISV|S|on SEREBWA - U~ RIEEYRE S
SHEE  BRIBENNEEN OB SEEE
PR - BRI RBET I A RS ET - 1R ATERANRGERILIAANARK (EndoAim)
1T No-code Al B o FBRNRHE TG TR SIS - TR 7%  HRE 98% » KIBHIEERE ;

BRES SN0 4ATHEE AUC B 98% » AITEIREE TR Al DITAER » IRIEBMAE 8RR »
BEBRA KRB EAKRBBIEEE o EndoAim BEEAREEE 2021 FENFHEER -

ASUS VivoWatch 5 AERO

AlSDetector & K DI FEAERS 2IRE SIS R BRI SR ETFIE

HEBEES  MARNEENE  WIEESR HESERESHNERASE -
HBY ) 1A STEWEHORBRLERT > 1 BARCEARREREE g "= o
FYEREREEE  BEAERALBESRY BB ATRE) > AL >

RAERRE . RS 2 IR E IR 2

AR BINAER RIS >

BRE] DA E A E LB =

S EESSNERAS R R AR S SRR e
NEREEERER RS - o

O8 BERIE

120/ 80

PRAEENBS RS AR RIS HL ~ b o
u L 4] LLLEELY
BEEE BE - MESEEEMUIE o
e MEE(LERE) B8 BEEIERAWRERE « of M - 56 B8 - ATEERER
ai'iﬁlﬁ ) é}{f}ﬁil:Is;%%ﬁ/;lH?k °©

Rl E m iR AR

ASUS VivoWatch Ei1aEPE8 & 2344 TFDA ERRS:T:E

BEKEENFETES (Lumos Real-World Data Platform) EREEES@#EHRAY—ASUS VivoWatch » 218 TLEEEFEREEE ECG APP (ASUS
83351 7B K& @ (Roche) HESERIEE o BiB Al Bl > B CRAHERLENRE(LR HealthConnect)) - EiBEERFMBRMRYERE (TFDA) Bt > RIS BRSBEMR
B > B AT ERANIMEAERIE - BASKELS (EMR Search) RHHLH%E S:0:8 0 A B EMR BTSN R RS RO BERRRE o

(Cohort Study) RAIIAE » WHENRIERERIFE E R W ENFETABIEDT - BEHIERE
BRRA B RMEKRRAREE -

EZEREEREMRLE

8-10



https://iot.asus.com/tw/solutions/manufacturing/
https://iot.asus.com/tw/solutions/manufacturing/
https://iot.asus.com/tw/solutions/healthcare/

08 {BfERIE

FEREEE

BRMERERE

RNERNREHRE > EEMEERHERRBARZ — > SENE2XPFENUERTELRE > 8 2022 FEEHAKEESERIS

R 8% : EREEREEEE 192 #EF » REMIENtEEES 164 FEF) » REEME LG
IE4h - FEBEEERASRENTISHE > BE 2022 EEEBEHZEFEFES 404 14 o EHIRBUNE (S
F) (SEP) » B 2018 FEFEE 2022 FRHEEREE 278 AFFKE (R IEMEY) » BiEE

FERRR 2000 FHE2 2 3GPP {TENEAIR AR - TRIBEASE 3G/4G/5G IRELEFF (SEP)
BT ERADBRAE (ASUS Technology Licensing Inc., ATL) » B R REIFENITENIE

HETE 4.0 B94F LA TEES (OMO, Online merge Offline) R824 o ZEREE = gﬁgl
ZRTESRESE A RFESEGEHIRET S Saas IRFBMATH o UA -
BERITE ﬁ1ﬁm$ﬁ§$§¥+gﬁun# A
FEERETERER —URE AR

MRS ETRMMER » £ 2022 FATEH
BRI mETFERE

B=EhE Edge Al P4 ~

+
E
ZJ'E

v

%

v

Pl

rT

o

HEETERXEHEEESRHUuUHEE
ASUS loT E1& AloT i’ﬂﬁ@ﬁgﬂ’ﬁi?ﬁﬁf}_ EASEEE A AEE &1 » $21H One Stop Service FYZSY
RS > T EREMTESIR ¥J‘r EWFES  POS B1EEAMIREESBIER T4 > PI

RN

TEREENEIE -

REES

RTER

BOGERHENEEN > BRET N
RE S EREZRERBERE » Wik
RIRBIETIHESED - (REHERES
BHE

302 HFEF o

EAFIERNBPOSIERE « SR EIEE
BIEIOTEERMA > IERNTFEEIEFE
TUFFERRIE EIRFE M A

5,978 FEF © 2022 FFEBIEZIKEUS 658 HFEF » 8 2021 F

Z13® (European Telecommunications Standards Institute, ETSI) E 512N EH

BARELEENHERTEMRRS

> B 258K 3GPP SEP EFI#HE » B 7 3GPP SEP 12 Pt EES SR » Wit 2022 & 4 BRLICEE
SIS ATERZE ©


https://iot.asus.com/tw/solutions/retail/
https://iot.asus.com/tw/solutions/retail/

/==

QUALITY 12 RESPONSIBLE 17 PARTNERSHIPS
EDUCATION CONSUMPTION FORTHE GOALS
/AND PRODUCTION

i cO &

ARABEEHEREN 'R BBEER - EONARIEEHRRLERE
ERBRARNTHIREE RERRELEHMEREREE - MERERL
BREP - ZFELRINMBREREAMEEHZHAFE BRTEREERRNE R
TEREHEEEIRENOERNH G AECXRAUHELE T HTFZEE AL
EEBRTURLOAEREZEHRENGEZHF EEBEROFTERAMLERE
RAHLERES-

Mg = B

FETH FEEXN

S 111 RR 1 S O .6
HEETEERER AEEEER = BAa = FEx

HIFT2022[FABERE - SOOI RAIR

REERKIEREREIL ERE2FEEEREER

Py BEs00MERAR HE #60,203,0947T
= ERMER 2H BLEBK2ESA

EERMFAR ERUUEAAD
EARTH

" ERIEGE | https://www.socialinnovationacademy.eu/project/social-impact-definition/
P RS IERREIEERE « EEB SRR ARAT (ASUS TECHNOLOGY INCORPORATION)
Eeg



nsSus BT E

EE="ATE2HENZLA THUEE] ~ HTHE 8 RIERE c ARAURAHEEHETRIEHEEE ) > EEEFHERE
#REM== (Social Return on Investment, SROI) Byt & EIEFEH > 2019 F£FEERA LBG ER M MR T AR FENEREA » LSRR
2 a5 H9ET (2245 © LBG 2 H London Benchmarking Group HlI5T 251t TH > i LBG Model ##1#BIZEEARACHNEE S X > BHEFHH
wEPML > MRAADERRZ B o FEREAERRAZ I LBG REMAS—HEER » BN ECEXREEE BB RMABRTGIEE
&L SROI FAEED T ERES ©

SRR A A B IS E AR > A TITE AR BT > BHIRETASEE « BB AL EIES « 1Y RIS « SIERARTEE(LEE » A5 2022 EH RS
HEF B 262,501,072 7T ©

BiEYE
0
09 it %
_ 2,016 & BEEKIRME
HEREE A=)y . 1,980 /\BFE TRFEUZ A

<1% *WENVNFEHELR
BB 20,0008 ESERE

ZEZIBRE 92.5% 127 R HREE
' : BlEERE
HELE 59% - AR ~ b

R 1.6%




HUBS

REEMEE COVID-19 B 1EE1E » 2IKH A T RARMEERZ » AL IR B ENRZE
MNEERBAEENITSEREY) - LOETFHIIEESERNEEERBUIETHBTE R
NBUBFERAUTREER !

ERB K WRECAEE ESIURE AnENITk EEERNEK
RIBEEERTE  REMBERRE =l sz & BBEHER-
SEMWBIFR
EREFME
AR

EREBFERDUMCARHE > HESAAFEESHEE ~ 45 BESARE > MAER
BUEFRER RN E - FRZBBLEBHMRBEGE HUSEPORE - HUEFHE -
BEFRSTIEtE « HUKLBRE « AHBRERBAAS EIMAENISZEE  ESEAARTE
SRR LNERSR  WESHUAENER - BtRE -

9-3

BEEEsE

EEEERHESESEONREUSBREEELEHET BV EFEREER
BHNEE - 768E > RMKEBFEWRE > BEMEIEYRBEST
=2 ORARRENE > BB REIREMNBZEIRETE 0 2022 FHIK
HY 43,450 A 489 A FHK 22,173 @B BRHE (BFER #E  FERBIE) -

HEBENEEE P EOT UL E
Y — B R a EEY?YE%@%"JE@H&EE%H@ °

THEME EERLEE HEEEE (MR LES - R

o
ﬁﬁﬂﬁﬂﬁ’ﬁ!’l“. ) BITRES o FEILEA
R 3 CEIM AR H BB E BB (Social Return

on Investment, SROI ) = >

2017 FEREFER EFHEBEE
FE BRI 15 B 5t E T 2 B RN
RKREE > AT MNRRER
BEE—AERARTEEERS
:ff:f:—;g;‘_‘:g:;:i: U (Social Value International) Z3:8HY
BT ARERRXPTRENS - SROI $R2 3 0 2010 AATRERD
#2016 FEM 3.61:1 RFAZE 5.7:1 ©



https://www.asusfoundation.org/intro.aspx

BEBRBMIESEE

IREEE > HAMHES > MEBMEENE P BERRZNERELAENARRB - B8
PR EWEIE S EEME > FEFEAN_FERERERXHETE BEBRAIES
st BHZEAIBMNANAGRREEMEE — FEMTES - TIRBERZENRE
HSSEIREE - IRAEYRRINERHNTEXES - WERFEREFHE [FRAER) 5
B0 2022 FERXHRSTRSHTHRAARER - ERGEFREREF R 12022 RS -
BRI - 1308 150 S BAAAEREH « PHRE/) ~ BERES - fiERES « —REFRE
TETEEREH/NREE 6 PRER o

BB R

EBXHELTIHEIT KL S48 (Asia-Pacific Economic Cooperation Digital Opportunity
Center, APEC ADOC) & BB K& & &M RE E Mt IFEFI A > EEAIE IR ERIB R LI BN
ERR0O EERUSERBREHURE  RTNEEERERSUBERELEETRLE »
EIRFth B Bhi SRR RAVELALA T © 14 FE 2R 1738 39 BRI R ZIL A E A0 > 4838 500
BEHE > BEE2HEK BAERKTIREBA 2 BEL8EMNERE SEARBESS & °

HOUsBE

FEEHE 2017 FERAFEESHUKLBE TS > AEEABAES THEITIENE > AIERE
BRYFEHEEBRNFE » HE T —HHRURET - 2022 FERESTHABERR > 1HEE
BEZRAEER 210 - BREE 5 FREVVRE » HEB 177 88% -

9-4

n

—_
=




m{ | -"f F%‘?‘é.’v&’iﬁﬂ&ﬁ" BRED | ASUS Wiy zozz y.ﬁﬁﬁﬁ'l | DREA

;%1‘ lm)lt% % 'J'%

LU TR B - TFHME -

2021 FEMERBRIEZ T EFEFERLRZENESTSERM 202 SRRRBME ) BEFT
2022 FHRIEEIE SR mBEME) BOKRR - BERRFFORMERZ R 72 (12 85T 500
R > FERIBZ TEBRATRERMWIRG - HEFARERFHNSREIE

R i-Taiwan BMUE TR

HEMHR 2019 FHEEXNBENABRPLHMERR > EMXBESGNEAB NiTaivan BUSTRBEL >
BRI B FEREFRARBEETET > BTHUMNKABSE LRSI MMAOERD - SEEIZIEHEAS « BIL
SEMBAR « BEAR  BEUHHEHIASR - il K SRE IHESRELIRAZE - KTEITK
URERFZZR > R RIDRESHE « SDGs BBRF » MKER - BUBBERE - EERBEERT -

BEREILE

2022 FERAERERCRSINRELEMRET > HEERETERAMRE -

EFESTHZEEN

9-5

DHEERKBAAEE

B 2009 Fit > FEXBESGHEARER TN 99 TR Bk
EE  E2022 FBAF 13 B WEBREARCHEHBEEA

ARGRRENZIETD  RFEEHATUSBER R BIERELMt
FIBL SRR - 5 13 BERBAAZERER R BIEEF 5 84
PRER » #3851 216 HEMS T - BRIFMBEREIEEEARE
HE TBFESHANEARLBLEES » HERIFOIHEER
W%ﬁ FESREARLCE  RHBEAIFEE  —ERXBAXEE

=84 o


https://www.asusfoundation.org/project.aspx?action=3

BIMERETTED

2022 FERBINFARZEAZ TERGHHASZEME - UPRHERLRNVAFEIE -

Bt E

FRE

1 2EHF e BIBEET

FERH 2009 Fi€ > BERERBHREKESL [RIITE PERR) TL > RBARE
FIRIBIR S HE A > B8 IT REKERENKRTFR  EPRNERNBEEZHAE
TEBREIRAERREVER o MR AR E - BRI NS £IEKT © 13 5K > EfE
AmAERFER 3.8 BERARETEE > EHRPFEFEE 33 EH ™« BEE
5,000 BRMEFTEE ~ #11& - STHL 4 BERS IT RIEBEE > B 1094 BERZBOMEREE >
RETFE 8000 ZHA °

2 (RW EEHRE) ZEEESH

EEGRENEENN (RW EEE1E) EEEE0H 2022 FHIET ZIHBE5E) .

1 ZEREAER x 2HEEXLINATAERE » BEARBOERESE -

2 2022 6 BBEANGEHELE  TBNEXREBRGEHAENBETFRENEYES -
3 HAREAELEE BEXRRELUERELTHRASZERAS -

ENE

B MEBERARMERES) ° 7,867,950 BELL (492,916,715 FiaHs ) » iIRMHEIERR
NEFIE KR FEFE COVID-19 ZF °

+HH

B Make-A-Wish Foundation & {E “Build Together, Give Together” 5t3 > A T HHEAZ

youtuber Orkun Isitmak S§1F » % 12 R EREERBIE S > WiH AR E R

RRAREENSBERE A HBEEEAEAR

Fiqe]

1 BEEMES D VinaCapital Foundation (VCF) &1F » 1888 35 & BR1100 B R EETLH
COVID-19 M2 B ZARISEEEKE °

2 BMEHHREAIEESEMERAETE » 1Bl 24 AEBHRUBERKESTRIEN/NE
Wi E A L BB ERLER L HEER o

9-6

%

RSB FIFEFAES Family in Centre > IREBEFXMNERLUMBEZF - NE 5
EBEREIRESZHHOER -

EE
RIEEBLL T Pierre Claver BE LIRS ML » RAAMPIEET(F « R LEREFHE -
K

AT THREmEERT » DA E# Foundation Forest Forever §1F » (kiESE A
SR MR ERTEHEIBEZET Foundation Forest Forever » AR ERIEMETE ©

ENHE

E 5|

1 BIassHE

B 2008 FE L3R » ERFRHGAIGEELGILIVER - BBREER - BUSMMURBE RO « BF
A BB RS T BRESHUB RS - RESAFEBE NBA IKEG1F - REFHR
HERARSEME > LREEAFEERGTRPEFEETHRE -

2 “Pay-As-You-Go” £t

FERFELIEE F4R48 Endless OS Foundation FR & {ERY Endless Laptop Program F54B R — 4 o
Endless Laptop Program RSB EFER TN EISIRIEETE - BRI 25 ET
MESMMINECAER > Y EBKNESAEERERERFFESZGEE ° Endless TAF
AR BRI RIS IR AT B AR TEMEREE » WUFIM B SIS IRB IR - st 2BIBRIH
EEAERHAF A FENIRR > 2HEEHENASHARMEE —RERPEBEASH -
SHEAENTREHRE « ENEEZAMEFNEERMELSERNEE - BRT TEIEEE
E—FEREI > ZHEREBEINMBHNHE o

PBIBERKCEES (PMNRF) 1948 FHENEAIEE RISHIH - BB I » RAKEIRE CEINBHREERFTE -
PMNRF NEIRIRIE T 2 AN AEHRK « BEMMES AKX EFBHENRKBUREAEHMEE R EE R AR
OB > iR B ERIIE)



rag gt BFREEESEES TR IR X BELPKE

7N

EEXHETERFERLEZXESTHAKDRAHKAET > AR LESRBETA

LRMRT > BT RIBIEESEN » R XN SRR EmEEE - EEY 1= PaGamO S1F#EH NRMRHKXBLTEBAE) » BBRLS2BRERIIMNGESZT AN > #5
B FACYERZIES Y —  IEREHEEET  EBYEIEE RTINS SERIFAH  LUEEHRGEBIN - F_EERRE—EENE FTHRER EEE
BIE—EEERIM 4 TR B TRE) MRS EWED (EEERRNRE MR 985 PR DR - MENINEENRER 028 - RMEMRARE LN -

SR EEE > BABHSEEREER -1 NER -

202 FEEXHES BERNEERRSE B FERNTRAS  EAMEE ENRERRIESEE

E—REBEZF ALEFRESHLERBEMERSIERE > &7 (BE - 2)

= MV > B SESARASOERR ROMERE o EZMBAREERESTTAMNENGFRER > B 2008 FEEBAERARERET - *8

TEERI 'EXRESY) SREN > BUENEHOREEZESE  KEEZTER
BhERR5EMFI o IEETE R 9 R R PIZEBRENMEIRE - IWREZ I TIEREE - NMBIE
RECHEE Mot SR EcHEEEK » RF TIFIEN ; RERBIZWA > TRAI HEIER
BERRRERENEIE -

BE _(HHE-2)

AR L1

: HERTEESRLEHEEHIN  SENEFHEEEHATEEAL  BECEHEE
e ik =67 SRR > UEBROEEALD  BRA S BN ER S » 2022 FESBEREEN
A B R AR AEEWEMEES NS  BUBSRIEIER - $181 4484010 TR RHKELEHES
‘ Gk e AREREEE MEEARIHEESELESEMRBESR  HEEA
WY SREEEHESY « LEIBYIRTEEM » 12 FRRHES 42 ErHiEE( - H
iB8iE 8,000 B LEEMEE « REKREA °

]
SRR -RE W

SRR | BIBES WRESH ] FHten | o

9-7



https://www.youtube.com/watch?v=kKBsGQG1Z8w

IRRIRE

TS 302

ABERBBLIRES » ME—REBBHOMERAXIE > B 2019 FiE > WABRRFIERE
EREERMGESEER » 2BEA—REER -

FHRE

ERRFEHIEN NERFERBTH) > B 2017 FERIJBHIET ETEEARER)
500 ARBFR - MITAMMBEARER » AR SNRMER » BRRSES - KEBEY
HEZESH -

BTIRRHEE

AR ABECEEETERIRMKE  EMEARMMRFRNBEEES  BBRENFRIER
6~ RBHE - FRGBTH - BEMBEMESH A2 EHE - HERCHNIREEHNARTH -

NEUFES KX iy PR A

L

euseihn-—znan
ecyclem i xoumm

9-8




AT EERERERCEEBUHRAENBREEZER R - ABUEATREEEENEHRE
Rt R EEEAEE EREEREEEARNEEZEER - ERREIAREENE
E AR THFRSRERE UHAALRBREEREESB - BECEXE - BEAH
BAZ EEMBARERGE EERBAMNAEXECNRERAENDNIRE RPEBERZ
NENEBGH - BEERUAZTINEEEI - BEFHEF - BE - AREIIEEZ
B-HRARERSEREBABEAS EEXRENFNABTHNSZ UREFEERS
TEAFERBANERERRR BIELCEHEZEE-

10 4855

FETH FERN

EtRHEATIES @ BIXKRIE AI100K

LRt B4 (Design Thinking) A = s A
THEEFERREIES E I = %ﬁ' ﬁ 1E %

(Forbes) i i = & ¥ 815 B W SRR 5 8
KR BL EARHBERTZ- WHIIOOABH AR ¥
B SR AR 8 1
= N AN
ETERHE L BEIARTE £
ENMETIERSS Q Q BB ERCHREEARS,000A
MEpss




BETHRE

ANERB

FEENEK 70 ZEBRMIIEERR > DHNREAME « BUM « ZINKRIEM -
EIRE T A#R 16340 A » HPEXEBECFRENGESR 8,106 A » Hitigsit
E4% 8234 A - [BEEMGMERRE IR > ABUIREK 2021 FRRA 7% »
HphERMAENQEAMRBERAZME » R4 9% ; HRAFEME
BURAY 5% > HAthiBSME MR EXY 4% ©

12%

4%

FXST

8% MEHE B JEM R MM EEX




SENHERK ZEER

0 MEMEHET WLMEBET MEUHIEBZEIFE BUEBZEIES 49 H SH-FEH ZM-AEH BBEM-TH mRH-EH
5000 5000
5,139 5,090
4500 4500
4000 4000
3500 0 3500 48
3000 3000
2500 1 2500 57
2000 1977 9 72 2000 1,950 12
| 35 62
23
1500 1,230 1,318 30 1500 1207 1.256
1000 33 1000 16 31
0 0 o0
500 384 500 384
. = . [
=F I B~ FEM R ER =M X = FRE BUMSIEM R =M X
23 1 23K 1
10,048 108 73 9,887 161 107
BFE%ER B R
1,315 _ o
5 182 B2 ZM-2H WBE-RE oW 3824 mEME-—KET ZM-—RET mMBMH-EBEERE miE-EEEE
5000 y 5000 f
4500 4500
4000 4000
3500 46 3500
ST pab e
10 g?é /%Hﬁti’/ﬁ 3000 2000 e
BTHE 2500 2500
0 401
2000 1,977 0 2000 1,576 222
0 0 202 225
o 1,230 1,318 1200 1,028 1,093
1000 0 0 1000 57 100
0 93 52
500 384 500 291
. L , =
/s AR BUM~FEM PR =M X = AR BUM~FEM PR =M X
E$24 ! 32 —
10,013 35 46 7,812 2,236 834

'FBRELFE KEAS -ERINE TREAGMABEZBBENES EHEMAS ((THER/FRHE) VERAS \ITHHE B/ MEARAS ERIIGABEERBATIHRN » TIFELUKEABGEZH -
‘EHSEFRBABNERARFHIAL » FFEETFRRE » TRERZHD -

10-3




10 4855
BTEE

i B E R

ERNFHERE > KB - 885~ BF « TECRAEZENHBRTE » EiEEAR%Eh
S BUS ~ IBRRREMAFRRRE - RFAISERRABFHMEFLATISHMKE > RFJXR
EITRE - EREEN > BEEASEFENZEZSRE - ABEMERULARREERARH
BRENNSEBALT » BEEREERDRIEREAT > EMEATERFE N > 155 ERHM
BATEBERESHE 2022 FESURZEHEREMBALFHFELLGS 1.07:1 - BLEMEE
BIA R FELLE - —ARB T 2 B R FANEA A 1:0.78 ~ BIRMEE 2 B ZFHELERIA 1:0.79 -

At

E1R TUARE) BERE > FEER - 45~ F6 - Bk - R - BESRRAMERRET »
EREIHEBEEMES XEBERETE  EEAEHSEURARESNEHERARS
m TERAERSE) o FREAMHFTE > FRERLMES TS 38.5% > 2IRLEE

BHEAIR 27.2% > ITEXHUREEHUBEES - EFEMNAEBRERIEAFIF
HEF -

EHATHERE | REATARBRESNETERTARR  EESFEETREBRAL
HEBENAERR - SHENABTETEEE  HREESOERE - X8 - THRRIEZE
RIEEAR ~ RIEEAETE - T REASREREFETER I IRNLE1TE

V AEBERARER » BERE TETAREMEEIR - ZHSHEAmTx:

WE S B ~
= == JEM ~ PR
52 8l 48 B 85 32,068 18,473 2,281 8,839 6,769
BT3B 99.4% 97.1% 96.8% 96.7% 95.0%

* e ARERER - 552F CHOT 5ERE

10-4

i
Baddd M

Fl

]

.‘ "Qc'l.



https://csr.asus.com/happiness-workplace/employee-policy

10 4855

ETA&
BB

EEFETEIRAMBEBERS TENEBEEE
BIRREHKEIAEERESFAN > BE
THES > RIESUETH#E -

. =
cams =2HT

BT REEE:

CEO On-Live~CEO R %5
EEDNAKE

o BIEARAMPEAREE
BIEABER EEXE
s BEIRNKTERR

————
SEEE:
HEEZEER
BEZE2HELZEE

o BERFEENR"
fREHEME

AEBEEE

STRR:

PISMEREAP
(EmployeeAssistance Program)

HiR B TRAEALL

o BEIE T TEEIERMBRR
[ ]

|
BTERAE:
2022 ZHEHFEIRETT
BEHRAFREQEMES
Z8T

s RATHRETHEETIFIRER

EMEEFZEML - BREHEMETBETS
ARHEETHNBEEEER  IRETEZRUAARE

ANERFRBREEBT
ERER-BETERES
R ERARGEH

o REIGIEREEIIE
oo Em

B ERE B

S RIB A E T

B T REE4u5~ ASUSchool

o EERIBERNDIAEERIE

10-5

ETSERAE

FEEBMN 2022 FERENR EIRRAD) » THERBINEFLQ
BT - BB TRMKREEE WAREERATRETEENTIFE
B HHARZEBREREEE > UREERFIETEHE > REEAX
RAKBETHEERE °

2022 FETRRBEHRIFEREBMAEBREERC > AYEE
5 80% - HRABHERFRLTES (UEBRBREESHEEERE
EERATESETEE 2RERKEELBMEESN) | RS
EREMBESLFNGTAR ; EETHENERL  XSHECIR2
BIxFE TS EATNSERAMPANRERR -

EFERBRAEERARTEE  MSERCHARNEORE

HRWEE > LARHFMREFEE :

o EBUARARIRZHNERBEKE - EMREARCHRESR
BENERREOEE

e FIERRNEEEREIH  BXBERTENBBEIFHRUS
& - BEAREER

o EFMREBANAE AEHGOE /MBECHHFEEE B2
HHELEFARETEEH > RESSA UZEHNHEUFE{CMH
EAMNER

o RN 2023 FRITEIKREAKRBHEBOASELERERM
ALRABTIRLARERR



/==

10 44780835

BEAZRZTAL

EERERZREAT

AT REXEMINNES » EFRBEHEA SBT3 RIEASUS DNA  ERATE
SABE - BEIM - AIMTESE > THIFREMEFR > A 8EEmM 8L
HABEZESORRAINEERE ) ZHER > S it R RHRESERE
B AU EHEEMHEER -

AL 1 S
BEeMmAashE

To become the world’s most admired innovative
leading technology enterprise in the new digital era.

=
1=
7=
5
=
=]

Focus on Fundamen-
tals
& Results

Lean Innovation
Thinking & Aesthetics

FERAE-H#A BB

ASUS Five Virtues: Humility, Integrity, Diligence, Agilty, Courage

EFF 2022 FHEBT A 16340 A (FEFERIER) » 2EEEISREEA 385,456
INEE » SIS AFIAREE SN 24 /NBF » MBI -

ET$ER

BRI

Bl
R ERE

2020-2022 483\ 4RPFEK ( RS + BXMi )

20204

W= W8




AZIZEAERREE

BETEXE - MVEEEEKERBMGE > ERASIEBRRSA=ABEER > 85 Mz
VB ~ TEIEREE ) « THEKEE) - HHSHE - P IBETER—RREC > RHEEN
HRERBMNERER > URFACNHESTASTERERE  ZEZEAT

EIEMAE
RS B B TR A S D R (ST 2 P B AL 1B - RERBENERE
l"ﬁ \ \
S FEM iEE > BEMBRATE mini-EMBA program » PRI E EIRCR
RRERRARBERE TIERITAT R BARR 7O SNEPEIRIBSIEH 0 2022 R EHIFS 10,190 B » BICEEEE

BHEREAEN > FEEKERQRM T ZEERKER

EEFEHEE Q o> EEBA
~ = EEBEEREDANAEL > 05 | HERE  TREM 2570
g N—— HMRER TR BEHIE - PESBIE RS  SRSMEREEEGER -
5 F SRS S SRRV EEE 0 2022 M ERF MR LIIRE 1,478 P -
L (0) 3t 5,071 NBEB (FIFREEIE 63% « BEESTIE 220 « TAZHN 9% HE557T
10 2% M5 - emE R cQx 2 5%) °
BE
T 0 EEXE
EEHEERZITAAL A
Z E
EE(LEE > B (EEEG  EEER  ERS  AEEE 63
@ Tream ASUS S &) w s HE - BRRRX(CREA - SRR  RERTED  BATEEY
5 RRESRE  MEC R OB NEEERE  LEEREE TS o
| , 2022 3 A SIS « EEE(LETE « TYREASIE » £79 165 P9 » ££it
R or.asus mammETER @?Da@mmﬂmg%ﬁ 26,138 /NEFHI4R 5 B 2007 BB EHER 501 {i DrASUS PyEREen » HE)E

RERANERE R ELER -

10-7




10 865035

BEAZRZTAL

e 3% X (i $44

HEABRBEXEERNER  AEHMUBBRABTRECREREMES > 1
RREABENEZENRAME - ERBHRUBBHMZRIZEE | TThe ASUS
Way BIEEEXCAEEER - TEAZ2ERHNE RAZEEXEHKEER
BENZ2TA > H5E BETEETATR BUEREREI AR THFRERT
ABEE/NF - Hif TEMZZ2ERAE k 'EIERTATRL Fig > &8
BEREIIRGRCIRER(CEEET » SETMEEE 100% o

SEHAFTIERTER

25t B4 (Design Thinking) A7 15 B

FIBSIRE=AFR > /B4 (Design Thinking) & T AAZ] BB EHEHE
FiEe EEEFERENER - hEZEMEABENTTITE » LUKMERIHT » FEE
HERS » TEEIEFERERIRN2EIERER

RETBENAST R KERFERERR[AFRABIRNERTE > Bl EH%E
EREENEEXE ~ SEEERES °

Design Thinking Club
e Executive level discussion group
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Pro Design Thinker

e New Product/Service Introduction(NPI)
Project-based Workshop

e Design Thinking Award

Manager-Level Training
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ASSURANCE STATEMENT

SGS TAIWAN LTD.’S REPORT ON SUSTAINABILITY ACTIVITIES IN THE
ASUSTEK COMPUTER INC.’S SUSTAINABILITY REPORT FOR 2022

NATURE AND SCOPE OF THE ASSURANCE/VERIFICATION

SGS Taiwan Ltd. (hereinafter referred to as SGS) was commissioned by ASUSTeK Computer Inc. (hereinafter
referred to as ASUS) to conduct an independent assurance of the Sustainability Report for 2022. The scope of
the assurance, based on the SGS Sustainability Report Assurance methodology, included the sampled text, and
data in accompanying tables, contained in the report presented during verification. SGS reserves the right to
update the assurance statement from time to time depending on the level of report content discrepancy of the
published version from the agreed standards requirements.

INTENDED USERS OF THIS ASSURANCE STATEMENT
This Assurance Statement is provided with the intention of informing all ASUS’s Stakeholders.

RESPONSIBILITIES

The information in the ASUS’s Sustainability Report of 2022 and its presentation are the responsibility of the
directors or governing body and management of ASUS. SGS has not been involved in the preparation of any of
the material included in the Report.

Our responsibility is to express an opinion on the report content within the scope of verification with the intention
to inform all ASUS'’s stakeholders.

ASSURANCE STANDARDS, TYPE AND LEVEL OF ASSURANCE

The SGS ESG & Sustainability Report Assurance protocols used to conduct assurance are based upon
internationally recognized assurance guidance and standards including the principles of reporting process
contained within the Global Reporting Initiative Sustainability Reporting Standards (GRI Standards) GRI 1:
Foundation 2021 for report quality, GRI 2 General Disclosure 2021 for organisation’s reporting practices and other
organizational detail, GRI 3 2021 for organisation’s process of determining material topics, its list of material topics
and how to manages each topic, and the guidance on levels of assurance contained within the AA1000 series of
standards.

The assurance of this report has been conducted according to the following Assurance Standards:

Assurance Level of Assurance
Standard
Options

SGS ESG & SRA Assurance Protocols (based on GRI Principles

2 and guidance in AA1000)

AA1000ASV3 Type 2
(AA1000AP Evaluation plus evaluation of Specified Performance
Information)

TWLPP5008 Issue 2302

SCOPE OF ASSURANCE AND REPORTING CRITERIA
The scope of the assurance included evaluation of quality, accuracy and reliability of specified performance
information as detailed below and evaluation of adherence to the following reporting criteria:

Reporting Criteria Options

1 GRI Universal Standard (2021) (In Accordance)

2 AA1000 Accountability Principles (2018)

3 SASB

« evaluation of content veracity of the sustainability performance information in relation to the determined
material topics (as listed below) at a high level of scrutiny for ASUS and moderate level of scrutiny for
subsidiaries, and applicable aspect boundaries outside of the organization covered by this report;

Material Topics

Corresponding inability Performance

Climate and Carbon Management*

302-1 Energy consumption within the organization
302-2 Energy consumption outside of the organization
302-3 Energy intensity

305-1 Direct (Scope 1) GHG emissions

305-2 Energy indirect (Scope 2) GHG emissions
305-3 Other indirect (Scope 3) GHG emissions

305-4 GHG emissions intensity

Eco Friendly Products

302-5 Reductions in energy requirements of products and services

Product Recycling

301-3 Reclaimed products and their packaging materials

Supply Chain Labor Safety

414-1 New suppliers that were screened using social criteria
414-2 Negative social impacts in the supply chain and actions taken

Supply Chain Environmental impact

308-1 New suppliers that were screened using environmental
criteria

308-2 Negative environmental impacts in the supply chain and
actions taken

Responsible Minerals

The percentage of responsible mineral (tantalum, tin, tungsten, gold,
and cobalt) sourced from qualified smelters.

Talent Cultivation

404-1 Average hours of training per year per employee

404-2 Programs for upgrading employee skills and transition
assistance programs

404-3 Percentage of employees receiving regular performance and
career development reviews

Social Contribution by the
Technology Industry

413-1 Operations with local community engagement, impact
assessments, and development programs

413-2 Operations with significant actual and potential negative
impacts on local communities

Innovative Products and Services

The number of Industry talents cultivation.
Projects of matching external startup company.

Data Security

The coverage of international information security standards.
Key suppliers demonstrate compliance with information security
regulations

* Greenhouse gases emissions related to GRI 305-1, 305-2, 305-3, 305-4 disclosures were drawn directly from ASUS's
year 2022 ISO 14064-1:2018 independent third-party verification conclusions.
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AA1000 Assurance Standard v3 Type 2 evaluation of the report content and supporting management
systems against the AA1000 Accountability Principles (2018);

evaluation of the report against the requirements of Global Reporting Initiative Universal Standard 2021
(GRI2, GRI 3, 200, 300 and 400 series) claimed in the GRI content index as material and in accordance
with; and

evaluation of the report against the SASB Disclosures and Metrics included in the Hardware
Sustainability Accounting Standard (VERSION 2018-10) and conducted alongside an evaluation of
accuracy assurance at moderate level of scrutiny.

ASSURANCE METHODOLOGY

The assurance comprised a combination of pre-assurance research, interviews with relevant employees,
superintendents, Sustainability committee members and the senior management in Taiwan; documentation and
record review and validation with external bodies and/or stakeholders where relevant.

LIMITATIONS AND MITIGATION
Financial data drawn directly from independently audited financial accounts and Task Force on Climate-related
Financial Disclosures (TCFD) has not been checked back to source as part of this assurance process.

STATEMENT OF INDEPENDENCE AND COMPETENCE

The SGS Group of companies is the world leader in inspection, testing and verification, operating in more than
140 countries and providing services including management systems and service certification; quality,
environmental, social and ethical auditing and training; environmental, social and sustainability report assurance.
SGS affirm our independence from ASUS, being free from bias and conflicts of interest with the organisation, its
subsidiaries and stakeholders.

The assurance team was assembled based on their knowledge, experience and qualifications for this assignment,
and comprised auditors registered with ISO 26000, ISO 20121, ISO 50001, SA8000, RBA, QMS, EMS, SMS,
GPMS, CFP, WFP, GHG Verification and GHG Validation Lead Auditors and experience on the SRA Assurance
service provisions.

VERIFICATION/ ASSURANCE OPINION

On the basis of the methodology described and the verification work performed, we are satisfied that the specified
performance information included in the scope of assurance is accurate, reliable, has been fairly stated and has
been prepared, in all material respects, in accordance with the reporting criteria.

We believe that the organisation has chosen an appropriate level of assurance for this stage in their reporting.
AA1000 ACCOUNTABILITY PRINCIPLES (2018) CONCLUSIONS, FINDINGS AND RECOMMENDATIONS

Inclusivity

ASUS has demonstrated a good commitment to stakeholder inclusivity and stakeholder engagement. A variety
of engagement efforts such as survey and communication to employees, customers, investors, suppliers,
sustainability experts, and other stakeholders are implemented to underpin the organization's understanding of
stakeholder concerns.

Materiality

ASUS has established effective processes for determining issues that are material to the business. Formal review
has identified stakeholders and those issues that are material to each group and the report addresses these at
an appropriate level to reflect their importance and priority to these stakeholders.

TWLPP5008 Issue 2302
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Responsiveness

The report includes coverage given to stakeholder engagement and channels for stakeholder feedback.

Impact

ASUS has demonstrated a process on identify and fairly represented impacts that encompass a range of
environmental, social and governance topics from wide range of sources, such as activities, policies, programs,
decisions and products and services, as well as any related performance. Measurement and evaluation of its

impacts related to material topic were in place with performance indicators and reported for a broad picture of its
most significant impacts on the economy, environment, and people.

GLOBAL REPORTING INITIATIVE REPORTING STANDARDS CONCLUSIONS, FINDINGS AND
RECOMMENDATIONS

The report, ASUS’s Sustainability Report of 2022, complies with the Requirements set out in section 3 of GRI 1
and is adequately in accordance with the GRI Universal Standards 2021, where the significant impacts on the
economy, environment, and people, including impacts on their human rights are assessed and disclosed following
the guidances defined in GRI 3: Material Topic 2021. For future reporting, it is recommended to have more
descriptions on how due diligence process is applied to assess the organisation’s actual and potential impacts on
the economy, environment and people, and how these impacts were addressed in further details.

SASB CONCLUSIONS, FINDINGS AND RECOMMENDATIONS

ASUS has referenced with SASB’s Standard, Hardware Sustainability Accounting Standard (VERSION 2018-10)
to disclose information of material topics that are vital for enterprise value creation. The reporting boundaries of
the disclosed information correspond to ASUS’s Sustainability Report of 2022. ASUS used SASB accounting
metrics to assess and manage the topic-related risks and opportunities, where relevant quantitative information
was assessed for its accuracy and completeness to support the comparability of the data reported. To enhance
continuous improvements, process to identify, assess, and manage topic-related risks and opportunities may be
integrated into ASUS’s overall management process for the continuously monitoring of its performances, including
benchmarking performances against peers, are recommended for reports.

Signed:
For and on behalf of SGS Taiwan Ltd.

Stephen Pao

Knowledge Deputy General Manager
Taipei, Taiwan

28 May, 2023

WWW.SGS.COM
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